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ARTICLE ONE - AGREEMENT, RECOGNITION, AND RIG HTS

A. Agreement

1.

3.

The Articles and provisions contained herein constitute a bilateral and binding agreement
(hereinafter referred to #syreemeryt by and between the KERN COMMUNITY

COLLEGE DISTRICT (hereinafter referred to Rsstrict, Employer or Board) and the

KERN COMMUNITY COLLEGE DISTRICT, COMMUNITY COLLEGE

ASSOCIATION/ CALIFORNIA TEACHERSASSOCIATION/NATIONAL

EDUCATION ASSOCIATION (hereintter referred to as th&ssociatioror Exclusive
Representatiye an employee organization and pertagnia bargaining unit members
(hereinafter referred to &mployeeks

This Agreement is entered into pursuant to Chapter 10.7, Sections8382®fthe
California Government Code (hereinafter referred to aé&\tte This Agreement
specifically supersdes all prior written agreements entered into between the parties
whether those arrangements are contained ingraorandum of Agreemer()
providons of the Kern Community College District Board Policy Manual, or (3)
provisions of any campus polieganual or handbook.

a. To the extent that any provision of this Agreement conflicts with any provision of
the Board Policy Manual or a campus policy manual or handbook, the applicable
manual or handbook provision shall not be applied to any bargainingnember.

b. Any modification of or amendment to this Agreement must be made by and between
the parties hereto in writing and executed by each party hereto.

c. If any provision of this Agreement is or shall be at any time contrary to law, such
provision shall be inoperiake. All other provisions shall remain in effect.

d. The Administration and Exclusive Representative agree to meet and confer during
the course of this contract on items of mutual interest, including but not limited to
discusions about productivityefficiency, and effectiveness of College instructional
programs and services. Any recommendation coming from these meetings is subject
to negotiations.

This Agreement is a-8ear contract ending June ZM230. |

B. Recogniton

1.

TheDistrict recognizes the Association as exclusive representative for faculty set forth in
the May 4, 1979, Public Employment Relations Board Certification of Representation,
and the April 4, 2007 Unit Modification Order (Case No.-UM-767-E) as follows:

a. UNIT shallINCLUDE :
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1) All full -time faculty of the Kern Community College District who hold
contracts based on the Basic Faculty Salary Schedule

Article 1 (continued)

2) All part-time academic employees meeting minimum quabhfce as ceified
by the State Academic Senate, Board of Governors of the State of California,
and local academic senates

3) All part-time librarians, counselors, and athletic directors
b. UNIT shallEXCLUDE:
1) All management, supervisory andnfidential employees as defined by the
Education Employees Relations Act (EERA)
2) Professional academy program instructors (i.e. police, sheriff, fire)
3) Non-credit classes taught by pdirhe instructors
4) Walk-on coaches

5) Stipend coaches

6) Management and classified employees serving adipstacademic
employees

Before making any change in job duties which may affect unit membership, the District
and the Association shall confer regardingpb&ential movemenaf a faculty position
either from the faculty collective bargaining unit or into the faculty collective bargaining
unit.

Any dispute between the Association and the District as to whether any new or revised
position is to be inclueld within or excludd from the Bargaining Unit will be submitted

to the exclusive jurisdiction of the Public Employment Relations Board (PERB) for its
decision and final determination.

C. Rights

1.

Facilities for the Exclusive Representative group & provided as paitted by

Government Code Section 3543.1(b) to include use of College mailboxes, bulletin
boards, meeting rooms, and office space. Telephone service and, to the extent available,
duplicating service will be provided at the expense efERclusive Repres¢ative.

Facilities, equipment and personnel costs beyond normal College operations shall be
charged the Association at actual District cost.

The Association shall be provided with materials and data that are available tdlilce p
When materis are requested that are not readily available in the form requested, the
Association shall pay for all staff time and supplies necessary to produce the materials,
providing such materials can be produced subject to the time limitati@taff and work

8
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priorities.

Article 1 (continued)

3. Upon request, the Board of Trustees will furnish the Exclusive Representative a copy of
District, County and State reports that are a maftpublic records as defined in
Government Code Section 6250, et. seq.

4. The District shall provide the Association with electronic access to the Board Policies
and Procedures Manual and shall prevmbtification of any changes, additions,
alterations, or deletions to the document.

5. Association communications must dated and bear the Association identification as the
distributor. All Board communications must be dated and bear the signathee of
Chancellor or President of the Board.

6. Prior to the ratification election, the District will makkctroniccopies of the contract
proposal with cross out language available on the KCCD website, and hard copies
available upon requedtponrequestthe District will distribute printed copies of the
ratified contract to faculty membser

7. The Association Presidear his/herdesignee will be guaranteed a place on the agenda at
each regular Board meeting.

8. Released Time Members of tk Association shall be released from their regular work
duties, with pay, if negotiations or grievance meetings with managemrestheduled
during their working hours. The total released time shall be two (2lifudl equivalents
(FTE) of a fulttime load paid as neinstructional time [fortyhour (4Ghour) base].

a. Negotiations will be scheduled in an effort to reduce #gative impact upon
students. Association Representativeso6 t
accordingly. Released time shatlude one (1) hour caucus time prior to each
negotiating session and travel time for representatives.

b. The Association my utilize the released time provided by this section in granting
adjunct faculty members compensation to participate in thectiwke bargaining
process. However, it is understood and approved by the District and Association that
such compensationisfarpr of essi onal ancill ary duti e:
purposes of calculating eligibility for contractregular status wer Education
Code Section 87482.5, or its successors (employment for not more than 67 percent
of the weekly hours consideredudl -time assignment).

c. Released time for the President of the Exclusive Representative shall include travel
to andattendance at Board meetings or other scheduled governance meetings.

9. Authorized representatives of the Association shall have thetagransact official
Association business on school property and utilize District facilities at all reasonable

9
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times provided that such activities or use do not interfere with classroom instruction.

Article 1 (continued)

10. The Board and the Assotian recognize the right all employees to form, join and
participate in lawful activities of employee organiza@and the equal alternative right
of employees to refuse to form, join or participate in employee organizations or the
Association'sactivities.

11. Payroll Deductions

a. The District will deduct from the pay of Association members and@é#ye
Association the normal and regular monthly Association membership dues as
voluntarily authorized, in writing, by the employee on therappate form, subject
to the following conditions:

1) The District shall not be obligated to put into effany new or changed
deduction unless the change is in the District Payroll Office prior to the tenth
(10th) of the month.

2) Associationrmembers who have voluntarily authorized dues deductions shall
continue to have dues deducted until discontinuigd avninety day (9@lay)
written notice to the Association and the District.

3) Dues shall be deducted from each monthly warrant received

b. The District, at no cost to the Faculty Member, shall permit payroll deductions for
those annuities, charities, banks, and credit unions approved by the Board.

12. Calendar: Although the Association has the right to negotiate calendar undacthi
delegates that right and authority for the terms of the contract to the Senates of each College
to settle calendar separately for each member College after consulting with the Association.

13. The Administration and the Association will agly encairage faculty to attend pterm
meetings and participate in commencement as planned by the Administration, the Association
and the Academic Senate. Also, the Association will work with the Academic Senates to plan
and to participate in thesetivities. See District websiter Academic Calendars

10
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ARTICLE TWO - NEGOTIATIONS
A. Negotiations will begin no later than the beginning of October

B. At any time during the term of this agreement the Association and District may open
negotiations on any Article by mutuadreement.

11
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ARTICLE THREE -INTELLECTUAL PROPERTY RIGHTS

A. Purpose

The District and the Association have a mutual interessiablishing an environment that
fosters and encourages the creativity of faculty members. The purposeAstitiesis to

establish ownership of the creative products of faculty members when District resources are
used.

B. Definitions

1. AWor ks o ymatarialshatas eligible for copyright protection including but not
limited to books, articlegjramatic and musical compositions, poetry, instructional
materials (e.g. syllabi, lectures, student exercises, multimedia programs, and tests),
fictional andnonfictional narratives, analyses (e.g. scientific, logical, opinion or
criticism), works of arand design, photographs, films, video and audio recordings,
computer software, architectural and engineering drawings, and choreography.

2. AiDi st r i citncludewuthese oftdistrict funds, personnel, facilities, equipment,
materials, or technology. Birict Support may be either Nominal or Substantial, or a
combination thereof.

a. iNomi nal Di strict Resourceso inalude tho
provided in the course of the faculty member's usual appointment or assignment, such
as but notimited to support services provided by other employees, standard indirect
costs, the use of computers, photocopy machines, office supplies, the use of an
assigned office and telephone, and software, rakdia equipment, and
performance capture equipmemnailablefor use by any faculty membek.budget
which is customarily provided for the faculty member's usual appointment or
assignment shall be consideredlominal District Resource.

b. ASubstanti al Di strict Res o ctaddamcudetiseh al | b
provision of a budget over and above any budget customarily provided for the faculty
member's usual appointment or assignment. The assigrby the District of other
employees to provide secretarial, technical or creative servicaficailcfor the
creation of the Work shall be considered Substantial District Resources. The use of
exceptionally expensive District equipment or facilifiesy., professional recording
and filming studios, and professional television cameras) are &tibkistrict
Resources.

C. Policy

1. Copyrights to Works created by a faculty member using Nominal District Resources will
be owned by the faculty @mber, even if those Works are created in connection with
courses taught, or other duties performed as a faculty member, while employed by the
District unless a separdtgellectual Property Rights Agreement Form is signed

A

between the District and facyltnember(seeDi st ri ct 6 s por t)al , A Emp

12
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Article 3 (continued)

2. Copyrights to Works created by a faculty member using Substantial District Resources
shall be the property of the District unless a sepanéédiectual Property Rights
Agreement Formis signed between the District and faculty membersees t r i ct 6 s
portd , AEmMpl oyee For mso

3. Copyrights and patents developed from projects undertaken by a faculty member at the
request of the District using Substantial District ®eses, including reassigned time of
the faculty member, shall belong to the Didtand/or faculty member together with all
royalties or profits, as provided in th&ellectual Property Rights Agreement Formto
be concluded before the projectisgum (seeDi st ri ct 6s port)al, AEMp

4. The District may transmit or record for transmission any classroom instruction, lecture, or
other instructional or performance event produced by a faculty member as part of a
distance learning programh@ District, however, may not sell ortransmit infuture
semesters any such recording except under the termslotelectual Property Rights
Agreement Formbetween the District and faculty member(Bee st r i ct 6 s por t
AEmpl oye)e For mso

D. Dispute Resolution

Disputes between a faculty member amel District concerning this Article shall be

resolved pursuant to the grievance procedures contained in Afickxcept that an

arbitrator who is expert in copyright law shall be chosen by the pastigéthe parties are
unable to agree on an arhtior, chosen in accordance with the commercial arbitration rules
of the American Arbitration Association.

13
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ARTICLE FOUR - PROFESSIONAL EXPECTATIONS
(All' sections of this article apply to all facujtynless otherwise noted.)

A. Academic Freedom The District, the Colleges and unit members will adhere to the
following in regard to academic freedom:

1. Education in a democracy depends upon earnest and unceasing pursuit of truth and upon
free and unrestted communication of truth.

2. Facultymembers shall be free to exercise academic freedom, including freedom of
investigation, freedom of discussion in the classroom, freedom to select texts and other
instructional materials, freedom of assignmeninefructional exercises, and freedom of
evablation of student efforts.

3. Faculty members acknowledge that in the exercise of academic freedom they have a
responsibility to be accurate and comprehensive in making reports, to-berfded in
making irterpretations and judgments, to respect tekedoms of other persons, to
exclude irrelevant matters from classroom discussions and instructional exercises, and to
make appropriate distinctions between statements of fact made as faculty subject matter
spedalists and opinions made as private citizens

4. The District recognizes the fundamental right of the faculty member to be free from any
censorship or restraint which might interfere with the faculty member's obligation to
pursue truth andhaintainhig/herintellectual integrity in the performaaofhis/her
teaching functions.

B. Personal Freedom

1. The personal life of a faculty member is not an appropriate concern of the District for the
purposes of evaluation or disciplinary action unless it ptsvibie faculty member from
performing his/her assigned duties or it calls for discipline under the provisions of the
Education Code.

2. A faculty member shall be entitled to the full rights of citizenship and no religious or
political activities, or lak thereof, of any unit mendp shall be used for purposes of
disciplinary action.

C. The Faculty Member Shalt

1. Provide instructional and/ornénn st r ucti onal services speci
contract and/or staff assignment sheet.

2. Maintain currency in subject matter and/or service area.
3. Instruct courses in a manner consistent with curriculum committee approved course

outlines. Povide noninstructional services in a manner consistent with approved position
description.

14
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Article 4 (cortinued)

4.

10.

11.

12.

13.

14.

15.

16.

17.

Provide current course orientation materials to each student on the first day of class, and
discuss orally the course content. These materials will minimally include the following:
approximate dates of outside activities; an approximate waskignmenplan; an
approximate examination schedule; grading criteria; contact information; availability of
accommodations and policies for students with disabilitied;general rules that will

affect student grades (sual drop/add deadlines, withalval deadlies, tardiness,

student class participation).

A copy of the orientation materials shall be provided to the supervising administrator
upon request.

Secure written permission to print copyrighted material in faculty handouts orisyllab

Provideinstructional or noanstructional activities with due regard to the level and
purpose of the course or service area.

Use media aids, the library, and other resources as appropriate to enhance student
learning.

As appropriateuytilize alternative instructional delivery approaches to enhance student
access.

Not, except in the case of emergency, leave a class, program, or activity unattended. An
appropriately qualified KCCD academic employee must always be responsible and
present.

Provide for supervision of students throughout assigned activities, events or field trips.

Not combine, cancel, or change meeting times or places of classes or activities without
permission of the College President or designee.

Reasoably assist in the maintenance of facilities and equipment.

Report all absences in accordance Witillegepractices and processéthenreasonably
possiblereportabsencesin-suticient-time-to-provide-propersubslitution

File aninjury report with the College President or designee if a personal or student injury
occurs while on duty.

Provide andnaintain a current mailingddress, nail address, and telephone number
with Human Resources.

Communicate with others & professional manner.

Participate in the college community. Adjunct faculty are encouraged but not required
to participateParticipation include the following, as appropriate
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Article 4 (continued)

18.

19.

a.

College, divisional, or departmentaketings. (Attendance is mandatory for all-full
time faculty.)

Serve on committees and/or participate in other faculty goveenactivities.

Participate in retention and institutional research activities and recruiting/articulation
with schools and colleges.

Participate with chair and educational administrator to develop and implement a plan
to improve retention i€lass size at the end of a semester is unreasonably low as a
pattern.

Participate in promotional activities, j@bacement activities, student follewp
activities and advisory committees.

Develop or participate in the development of curriculum, services, and/or activities.
Review curriculum and/or services periodically, revising as necessary.

Not condict personal business which interferes with contract responsibilities nor use
District or College personnel, facilities, or equipment for personal business.

Adhere to College and District policies and procedaresto College practices as
communi@ated by the educational admitnégor or designee

D. District Rights:

1.

Except as limited specifically by the express terms of this Agreement, or in adopted
Board Policy of the Board of Trustees, the District retains all of the rights and authority
conferred upon it by the laws of the State of California to direct, manage, anol tos
affairs of the District.

E. Department, Division, or Program Area Rights:(See Article Five for the faculty chair
selection, compensation, and evaluajion

Thefaculty of each department, division, or program area may developnegegations, and
procedures for divisional (departmental or program area) operation, which are not in conflict
with the law, Board policy, and this Agreement in the following ar@d® educational
administrator, working collaboratively with the departiner®mbers, will review the rules,
regulations, and procedures biennially.

ONOOAWNE

Summer assignments

Conference travel

Faculty appointments to committees

Faculty evaluation

Safety procedures

Textbook selection

Courses to which faculty are assigned and counsetblilznarian assignments
Multiple Site Assignments
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Article 4 (continued)

9.  Specific courses to be offered
10. Development of course proposals and course revisions
11. Priority setting for divsional (departmental, program area) planning
12. Selection of facultyarticipants in division, department, program area review(s)

F. Discrimination: The Kern Community College District will not discriminate in its
employment relationship with members of thet on the basis of racdisability, medical
condition, maritaktatus, gender, sexual orientation, age, religious creed, color, national
origin, or ancestry.

1. The provisions oArticle 4.F are not subject tarticle Sixteen the grievance procedel
Complaints of alleged violations of this Article maygrecessed through Board of
Trustees PolicySection Elever-General Personnel Administration) or other
procedures provided by statute.

2. Complaints of alleged violations éirticle 4.F may beprocessed with the assistance of
the Association.

G. Non-College Employment

1. The Governing Board recognizes that District employees may receive compensation for
outside activities as long as these activities are not incompatible with the employee's
duties or to the duties, functions, or responsibilitiehefDistrict. A faculty member
may request prior approval for naollege employment if the faculty member is
uncertain if an activity is incompatible.

2. Outside paid activities are incompathkith employment if they require time periods
thatinterfere with the proper, efficient discharge of the employee's duties; if they entail
compensation from an outside source for activities which are part of the employee's
regular duties; or if they inveé using for private gain the District's name, tifiagjlities,
equipment, or supplies.

a. The Governing Board recognizes that adjunct faculty may have primary employment
responsibilities elsewhere that could interfere with the KCCD assignment. Such
primary employment should not significantly nor reeelly interfere with the
assignment.

b. Itis the responsibility of the adjunct faculty member to advise the faculty chair or
educational administrator of such conflicts (prior to the conflict, gsiiae) that
could interfere with the proper, effant discharge of their assignment.

3. Upon determining that an employeeds out si

employment, the educational administrator shall so inform the employee. An employee
who continues to pursue an incompatible activity f@yubject to disciplinary action.
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Article 4 (continued)

4. An employee shall not approve any request for payment of District funds for any purpose
on behalf of other staff if the employee benefits finalhc from the approval or if the
supervisor benestfinancially.
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ARTICLE FIVE - FACULTY AREA CHAIRS AND FACULTY DIRECTORS

Faculty Area Chairs

A. Selection of Chair

1. Chair terms are two (2) years.

2.

Whenthe term of a Chair is about to expire or gosition becomes vacant, the
Academic Senate will conduct an election within the area to select the nominee(s) for the
position as follows:

a. The Senate will send a list of responsibilities and compensatiGhairs to all
members of the area togethdth a request for nominations of tenured faculty
within the area. The Association will consider exceptions to the tenure requirement
on a casdyy-case basis.

b. An election will be held anBalets-will pamit-each-member-of the-areato-select a
first-place-candidate-and-a-secguidce-candidatéhe names and tally of the top two

vote-getters will be senthe-Senate-will send-the-tally-showitigp first and-seecond
choicesof-the-aredo the President.

c. The College President or designee siméirview the candidate(s) receiving the
highest number of votes and make the final selection or reopen the process. All
candidates being interviewed for a specific chair position shall be interviewed by the
same dministrator.

B. Removal of Chair

1.

Initiated by the Area: At any time during the Chair's term, etferd of the members of

the area may petition the Academic Senate for a vote to recall the Chair. If at least two
thirds (2/3) of those voting in thecall election vote to recall, the Collegeesident will

declare the position vacant and a Chair will be selected in accordance with procedures set
forth in Article 5.A.2. In the interim, the College President may appoint an educational
administrator todlfill the chair's duties for a period ntt exceed fortyfive calendar

days, unless extended by the Association. Following such actions the Chair shall be
reassigned, in accordance wihticle Eight of this agreement.

Initiated by the College Presilent: The College President may removElzair after
convening a special meeting in order to consult with members of the area before taking
final action. In such an event, the College President shall provide notice to the person
and area at least ten dagrior to such removal. The Chair shadl frovided reasons in
writing for such actions. Following such actions the Chair shall be reassigned, in
accordance witfrticle Eight of this agreement. After such removal, the area shall hold
a new election. Ithe interim, the College President mayajnt an educational
adminstrator to fulfill the faculty bair's duties for a period not to exceed fefriae

calendar days, unless the Association approves an extension.
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Article 5 (continued)

C. Vacancy

1. When a Chair is vacated, the individual vacating that position relinquishes
responsibilities and compensation related to that position. The vacancy will be filled in
accordance with thiarticle, 5.A.2.

2. Inthe interim, the College President may appan educational administrator to fulfill
the faculty Chair's duties for a period not to exceed ffivey calendar days, unless the
Association approves an extension in consultation with the President or designee.

D. Core Duties and Responsibilities oKC CD Faculty Chairs

1. Leadership

a.

b.

Serve as primary communicator/spokesperson for the area of responsibility.

Conduct regularly scheduled meetings, at least twice a semester and special meetings
as necessary, for the area@$ponsibility to asure communication, discussion, and
consensual decisiemaking.

Ensure area representation at appropriate college committees as defined by the
established campus participatory governance procedures.

Encourage area faculgnd classified staparticipation in college governance.

Maintain cooperative and productive working relationships within the areas and with
campus support services and other instructional areas.

In collaboration with area faculty, identiffudent needs andeommend strategies
for meeting identified needs.

Support and represent equitably the disciplines andimaiplines within the area of
responsibility.

Faculty chairs will not be reassigned 100% from their service aidaes; will
continueto teach, counsel, or serve as a librarian, as appropriate.

Facilitate open and shared communication and collaboration among faculty, staff,
and program areas.

Develop, in collaboration with area faculty, rules, regalai and procedurésr the
operation of the area in accordance with the terms of the contract and Board policy.

Encourage area participation in grant, special project, and categorical activities,
where appropriate.
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Article 5 (continued)

2. Curriculum and Program s

a. Encourage and support curriculum development and innovation.

b. Coordinate the preparation and review of new course outlines and catalog
information.

c. Implement the curriculum review/renewal process.
d. Implement and participate in tipgogram review process.

e. Develop area schedule of courses and staff assignments to meet student needs, with
input from all area faculty.

f.  Participate in the articulation of area curricula with transfer institutions, high
schools, and employensdluding Tech Prep agreements.

g. Participate in the development of the Educational Master Plan in collaboration with
the faculty within the areaf responsibility and the Administration.

h. Monitor student enrollments and program effectivenesscoRmend and
implement appropriate measures as needed.

3. Personnel

a. Participate in recruiting and selection processes of area full antippartaculty and
classified personnel.

b. Coordinate department or division orientation of new areatiaanld classified
staff.

c. Participate in faculty evaluations in accordance with this contract.
d. Coordinate the evaluation of adjunct fagult

e. Participate in the evaluation of the supervising administrator.

f. Participate in the evaluat of classified personnel as appropriate.

g. Participate in the resolution of conflicts between faculty, staff, and students in the
areas as described in Board Policy.

4. Fiscal

a. Collaboratively develop annual area budget and expenditurenneendations with
input encouraged from all areactdty members.
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Article 5 (continued)

b. Manage area budget.
c. Advocate for the area in the development of the college budget.

5. Administrative

a. Work with the Public Information Offigeor other appropriate entity to develop
publicatons to promote instructional and student services programs.

b. Ensure, where applicable, that advisory committees are formed, convened, and have
appropriate community and faculty representation.

c. Monitor operations and physical resources. Recontha&d implement appropriate
measures as needed.

d. Oversee inventory and equipment lists as appropriate.
e. Meet regularly prescribed timelines for faculty chair duties.
E. Evaluation of Faculty Chairs

1. Faculty chairs will be evaluated on the duties listed in this article by faculty and staff in
the area and the educational administrator.

2. This process shall be completed by February 15 in the second year of each chair term.

3. Faculty chair evaluation form isfoundon Di stri ctdés port al unde
tab

4. The results of the evaluation shall be shared with the Faculty chair.

5. Faculty chair evaluation results shall be maintained in the official District personnel file,
but shall not be part of the Mode A, B, or C faculty evaluation process.

F. Compensation for Faculty Chairs The following compensation formula for faculty chairs
will take effect in the 20118 academic year:

1. Formula for faculty chair reassigned time and extra days
a. Faculty chair reassigned time is assigned exeiyust 1, based upon the total

teaching faculty FTEF in the Chair's area, including-inlle equivalent adjunct
faculty, excluding overload.

b. Chair assignment will be corapsated from August to Juligxtra duty days will be
scheduled between August 1 and JulyGhairs who fail to complete the 18y
contract will receive a proportional year of retiremsernvice credit.
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Article 5 (continued)

c. All regular teaching asgnments shall be part of the regular workload.

d. To the extent possible, reassigned time will be moved to overload. Any extra pay a
chair receives for overload will remain
assignment is loaded. (See example below.)

A department chair has 60% (0.6 FTE) reassigned time and is teaching three classes that are 3
units each. The department chaiftob@dgPOt)eachi ng

and loaded firsfThe depar ment chair 0s r e adslsfierggards.d t i me wi |
Assignment Base Load Hrs POL Hrs XP Hrs POL FTE XP FTE XP Comp
Class #1 15 3 3 0 0.2 0 $0
Class #2 15 3 3 0 0.2 0 $0
Class #3 15 3 3 0 0.2 0 $0
Dept. Chair 40 24 16 8* 0.4 0.2 $3,150
*8 hours at 4éhour base would translate to 3une LHE (8 x 0.375) which would yield the same extra pay
3 hours at a Hhour base (Article 11 Appendix E)

e. The chair formula shall discontinue the minimum reassigned time for Porterville
College and Cerro Coso Community College. This will beaegd with all chairs
at Porterville, Cerro Coso, and Bakersfield colleges receiving .1 reassigned time
as part othe formula calculation.

f.  Counseling and Library chairs will each have .1 reassigned time. If both chairs are
in the same division/departmig the division/department chair will receive a total
of .2 reassigned time for librarians and counselors. Cangsahd Library chairs
will receive 10 extra days above those assigned to regular faculty counselors and
librarians.

g. Professional experthall be included in the calculation of reassigned time for
faculty chairs for Allied Health/Nursing division/deprments on an 18our base.
Whenever direct supervision of professi
the impact on chaireassiged time shall be negotiated.

h. Cerro Coso chairs will be paid the portadportal rate as stated in the current
collective bargaining agreement for hours spent driving for aletated duties at
anycampus, center, or other teaching site more tharfif(@5) miles from
his or heregular teaching location. (For example, this rate is eight dollars ($8)
per hour inthe201417 CBA. See Article 11, Appendix E, Other NGontract
Services.) Chairs should submit the required travel and mileage forms on a
monthly basis.

I. Reassigned time will be recalculated before March 1 each year adding the

previous calendar yeardéds spring, summer
For any department or division undergoing reorganization, reassigned time will be
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Article 5 (contirued)

calculatedwithin a reasonable time after the reorganization has been approved by
the Academic Senate and the Association. (See the table below for an example

FTEF Determination

Spring | Summer | Fall Full
Year
10.3256 | 1.4370 | 9.8984 |10.8305

J.  Thefollowing table is used for reassigned time distribution

2016 —2017 Academic Year 20172018 Academic Year
Reassigned Time Reassigned Time
FTEF Reassigned FTE FTEF Reassigned FTE
ypto 3 ] up to 3 02
=3 to 10 0.2 >3 to 10 03
=101tol3 0.3 =101tol3 04
=13t0 17 0.4 =13 t0 17 0.5
>1710 22 0.5 >17t0 22 0.6
=22 to 28 0.6 >22 to 28 0.7
=28 0.7 =28 0.8

k. Extra Days

1) Each faculty chair is assigned a base of ten (10) extra days and paid on-the one
hundredeighty-five-day (185day) faculty schedule including one (Igydfor
each summer FTEF, which is paid on the per diem rate. [For instance, in the
example above, the faculty member would receive ten (10) base days + one (1)
dayfor the summer FTERotaling eleven (11) days.]

2) Extra duty days beyond the ehandredeighty-five-day (185day) base will be
paid at the per diem rate, which is calculaéthe onenundredseventyfive-day
(175day) annual salary divided by one hundred sevémty(175). These days
wi | | be assigned annu acbntract. Theasshedlule of p o n
extra duty days beyond the one hundred seviviy(175) contract days shall be
determined by th supervising educational administrator in consultation with the
faculty chair.

3) Extra days will be calendared in consultatiothwhe educational administrator.
4) Chair training will be incorporated into the base days.

2. SeeAppendix for chair reassigned time and extra days for the 2@L&cademic
year. This will be updated annually, accordind\tticle 5.F.1.
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Article 5 (continued)

3. TheAppendixwilli ncl ude the area chairods reassigne:
data will be updated yearly.

G. Non-Compensated Faculty Chairs
1. Areas that have faculty chairs that do not receive reassigned time or extdaykigre
not listed.

2. The Senates may establish and run elections fecampensated participatory chairs
for those areas not represented by a compensated chair.

H. Faculty Director Definition

Faculty directors are faculty hired or assigned tea]hspemflc programs or actlvmes they
are not electedt '

ectors of

! , but not

0 onar ftiondk: aculty dlrectors have very
dlfferent job assignments W|th dlfferlng Ievels of respon5|b|I|ty and lists of duties. Faculty
directors are often assigned extra days or reassigned time to enable them to fulfill their
duties; these @ra days are paid at the per diem rate.

I.  Core Duties and Responsibilities
Directors may be responsible for only some of the following duties depending upgetheir
deseription-andarea of responsibilityThe director and educatioradiministratoishall meet

at-the-beginning-of- the-evaluation-yéaudetemine which of the following duties are
appropriate to thes#itten-job-deseriptiomssigned program and expectations

1. Leadership

a. Serve as primary communicator/spokesperson for theoareaponsibility.
b. Encourage area faculty asthff participation in college governance.

c. Maintain cooperative and productive working relationships within the campus and
community.

d. In collaboration with area faculty and community parshgrs, identify student
and area needs, anecommend strategies for meeting identified needs.

e. Develop, in collaboration with area faculty and staff, rules, regulations, and
procedures for the operation of the area in accordance with the terms of the
contract, Board policy, and external redgafg agencies.

f.  Encourage area participation in grant, special project, and categorical activities,
where appropriate.

g. Conducts meetings for the area of responsibility as appropriate.
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2. Curriculum and Programs

a.

b.

Encourage and support curriculum development and innovation.

Coordinate the preparation and review of new course outlines and catalog
information.

Implement the curriculum review/renewal process.
Implement and participate in tipeogram review process.

Develop area schedule of courses and staff assignments to meet student needs,
with input from all area faculty.

Participate in the articulation of area curricula with transfer institutiugs,
schools, and employenscluding Tech Prep agreements.

Participate in the development of the Educational Master Plan in collaboration
with the faculty and staff within the area of responsibility and the Administration.

Monitor studenenroliments and program etfeveness. Recommend and
implement appropriate measures as needed.

3. Personnel

a.

4. Fiscal

a.

Participate in recruiting and selection processes of area full antirpartaculty
and staff.

Coordinate department or divisionientation of new arefaculty and staff.
Participate in faculty evaluations in accordance with this contract.
Coordinate the evaluation of adjunct faculty.

Participate in the evaluation of the supervising administrator.
Patticipate in the evaluatioof staff as appropriate.

Participate in the resolution of conflicts between faculty, staff, and students in the
areas where there are no department/division chairs, as described in Board Policy.

Collaboratively develop annliarea budget and expenditure recommendations
with input encouraged from all area faculty members.

Manage area budget.
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Article 5 (continued)

a. Advocate for the area in the development of the college budget.
b. Advocate for inding from external agencies, where appropriate.

5. Administrative

a. Work with the Public Information Officer or other appropriate entity to develop
publications to pmote instructional and student services programs.

b. Ensure, where appliclh that advisory committees are formed, convened, and
have appropriate community and college representation.

o

Monitor operations and physical resources. Recommend and inglepopriate
measures as needed.

d. Oversee inventory and equipment lists as appate.

o

Meet regularly prescribed timelines for faculty director duties.

Q

Meet prescribed timelines for reports to external agencies.
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Faculty Chair Reassigned Time and Extra Days

The following chart reflects FTEF based the 201617 calendar year. Updated FTEF charts for
subsequent years of this agreement will be linked toeAgx by March 1 on the KCCD website.
Faculty chair assignment shall be a minimum of one hundred dight{185) days.

Total Reassigned time and days = 19.3.

Kern Gommunity Qllege District
Faculty Chair Reassign Time and Extra Days
Bakersfield Qllege

201748
FTEF
Reassigned
Department Time (based Extra Duty
on FTEF) Days
Spring Summer Fall Annualized
2016 2016 2016 FTEF

Academic Development 14.3 5.1 18.7 19.0 0.6 15
Agriculture 7.9 1.8 7.9 8.8 0.3 12
Art 19.9 3.0 12.7 17.8 0.6 13
Behavioral Science 19.9 5.8 20.5 231 0.7 16
Biology 13.3 3.3 13.3 15.0 0.5 13
Business Mgmt/Info Tech 16.3 1.4 16.9 17.3 0.6 11
Communication 19.1 7.0 21.1 23.6 0.7 17
Counseling 0.0 0.0 0.0 0.0 0.1 10
Engineering and Industrial
Technology 23.1 2.9 26.2 26.1 0.7 13
English 41.8 11.3 47.7 50.4 0.8 21
ESL 51 0.0 6.1 5.6 0.3 10
FACE and Early Ch Dev 15.5 3.9 16.1 17.8 0.6 14
Foreign Language with ASL 12.4 3.2 15.3 155 0.5 13
Health and Physical Education 18.5 5.8 20.3 22.3 0.7 16
Library 0.0 0.0 0.0 0.0 0.1 10
Mathematics 31.3 9.3 23.7 32.2 0.8 19
Nursing 19.8 3.3 24.1 40.2 * 0.8 13
Performing Arts 13.1 34 15.3 15.9 0.5 13
Philosophy 8.3 2.6 7.3 9.1 0.3 13
Physical Science 16.7 2.4 15.7 17.4 0.6 12
Rad Tech 0.0 0.0 0.0 0.0 0.4 11
Social Science 20.8 7.9 23.1 25.9 0.7 18
Total 337.1 83.5 352.0 402.9 11.9 303

*Includes additional 16.63 FTE for professional expert hours in final annualized FTEF

a. Counseling and Library chairs will each have .1 reassigned time. If both chairsteesante

division/department, the division/department chair will receive a total of .2 reassigned time for
librarians and counselors. Counseling and Library chairs will receive 10 extra days above those

assigned to regular faculty counselors and librarians.

b. Profesgmnal experts shall be included in the calculation of reassigned time for faculty chairs for
Allied Health/Nursing division/departments on anti@ir base. Whenever direct supervision of
professional experts i s endhibierebssigned time shdllhe r 6 s

negotiated.
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Article 5 - Appendix (continued)

Faculty Chair Reassign Time and Extra Days

Kern @mmunity Gllege District

Cerro @Mso @mmunity Mllege

201748
FTEF Reassigned Time
ezl (FTEF %ortion of Extra Duty
Spring Summer Fall Annualized Load) Days
2016 2016 2016 FTEF
Allied Health Careers 11.6 6.5 11.0 154 * 0.5 17
Child Development 7.0 3.6 6.0 8.3 0.3 14
CIS/ Business 9.3 4.0 8.0 10.7 0.4 14
Counseling 0.0 0.0 0.0 0.0 0.1 10
English 10.6 4.7 12.6 13.9 0.5 15
Industrial Arts 1.9 0.0 2.4 2.2 0.2 10
Library 0.0 0.0 0.0 0.0 0.1 10
Mathematics 9.3 3.5 7.7 10.3 0.4 14
Physical Education 3.0 1.9 4.7 4.8 0.3 12
Public Services 1.3 0.4 1.4 1.6 0.2 11
Science 7.9 1.0 7.9 8.4 0.3 11
Social Science 10.1 5.2 10.3 12.8 0.4 15
Visual & Performing Arts 6.9 2.0 6.9 7.9 0.3 12
Total 78.9 32.8 78.9 96.2 4.0 165

*Includes additional .812 FTE for professional expert hours in final annualized FTEF

a. Counseling and Library chairs will each have .1 reassigned time. If both chairs are in the same
division/department, the division/department chair will receive a tot&l idfasigned time for
librarians and counselors. Counseling and Library chairs will receive 10 extra days above those
assigned to regular faculty counselors and librarians.

b. Professional experts shall be included in the calculation of reassigned tifaeulidy chairs for
Allied Health/Nursing division/departments on anti@ir base. Whenever direct supervision of

professional a d d erebssigned time shdllhe r 6 s

negotiated.

experts

S

c. Cerro Coso chairs will be paid tpertatto-portal rate as stated in the current collective

bargaining agreement for hours spent drivingcfuairrelated duties at any campus, center, or
other teaching site more than fifteen (15) miles from his or lyedaeteaching location (For
exampe, this rate is eight dollars ($8) per hour in the 20T4CBA. (SeéArticle 11, Appendix

D, Other NorContract Services.) Chairs should submit the required travel and mileage forms on
a monthly basis.
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Article 5 - Appendix (continued)

Kern @mmunity Gllege District
Faculty (hair Reassign Time and Extra Days
Porterville Mllege

201748
FTEF )
Lo .Rea35| gned Extra Duty
Division . . Time (based on

Spring Summer Fall Annualized FTEF) Days

2016 2016 2016 FTEF
Career and Technical Education 14.0 1.8 15.2 155 0.5 12
Fine and Applied Arts 6.6 15 7.9 8.0 0.3 12
Health Careers 9.2 0.8 10.8 115~* 0.4 11
Language Arts 19.9 5.3 22.4 23.8 0.7 15
Library 0.0 0.0 0.0 0.0 0.1 10
Mathematics 8.6 2.3 9.0 10.0 0.3 12
Natural Science 7.8 0.4 7.5 7.9 0.3 10
Physical Education & Athletics 5.4 1.4 6.3 6.6 0.3 11
Social Science 135 2.4 9.5 12.7 0.4 12
Student Learning Services 0.0 0.0 0.0 0.0 0.1 10
Total 85.0 16.0 88.6 95.9 3.4 115

*Includes additional 1.082 FTE for professional expert hours in final annualized FTEF

a. Counseling ad Library chairs will each have .1 reassigned time. If both chairs are in the same
division/department, the division/department chair vétteive a total of .2 reassigned time for
librarians and counselors. Counseling and Library chairs will receivetd@®deys above those
assigned to regular faculty counselors and librarians.

b. Professional experts shall be included in the calculation e$igr@ed time for faculty chairs for
Allied Health/Nursing division/departments on antid@ir base. Whenever directpervision of
professional experts i s addeehssignedtiane shdllde r 6 s d
negotiated.
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ARTICLE SIX - EVALUATION AND TENURE OF FULL -TIME FACULTY

A. Purpose

Quiality faculty are essential to the academic excellenea aistitution. Therefore, it is a mutual
expectation of faculty and administration that regular andang feedback be pvided to faculty
regarding job performance.

To ensure that quality teaching and support services remain the core ingrediewksrgraduate
education, the faculty evaluation process:

1.

5.

Focuses on professional growth, recognition, and improvement by identifying and providing
instructional resources for support of individual faculty goals and growth.

Promotes faculty service (e.gommunity, committee, professional activities).

Facilitates the accomplishment of individual faculty objectives linked to departmental, program,
and institutional missions and goals.

Assesses the performance of the full scope of all assigned dutediag to the job
assignment and relevant professionahdsads.

Provides the basis for retention and tenure decisions.

B. Requirements

1.

Uniform and Consistent There shall be a uniform and consistent evaluation policy for all

faculty as specifie in the procedures and forms within this agreent@ammittee members

shall be tenured to ensure consistency and uniformity in how faculty are evaluated. Where there
are not sufficient department/program area members to serve on a committee, facuttshésom
disciplines may serve as committee members. This requirement for tenured committee members
may be waived upon mutual agreement between CCA and KCCD.

Truthful and Accurate : Evaluation information shall be truthful and shall not include
unsubstanti@d information including rumors, gossip, or anonymous information of any kind.
Information shall not be obtained through the use of sources such as éetiedia, listening

or recording devices without the written permission of the faculty member.

Lim ited to Contractual Duties. Faculty will be evaluated only on contractual duties. Faculty
chair evaluations are addressed separatelytinle 5 and are urelated to tenure and retention
decisions.

Based on Performance not TechnologyA distinction shih be made between faculty
performance and technological failure. Malfunctions of instructional equipment shall not
adversely affect the evaluation.

Timely: All participants are cognizant of the importance of immediate formative feedback and
are committd to providing feedback rapidly and completing the process in a timely manner.
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6. Content is not Grievable The content of evaluations collected in a manner consistent with
this Article shall not be grievable.

7. Allows for Faculty Response Faculty evaluees shall have two opportunities to respond in
writing during the evaluation process. At the Evaluation @any Meeting, faculty members
will sign a statement that acknowledges evaluation findings have been presented to them and
theyhwa e 10 working days to respond to the c¢comi
copy of the fully executed evaluatiahge faculty member shall have 10 working days to
respond to any additional administrative comments on the faculty evaluatiersicegt.

C. Process

1. Criteria: Because faculty assignments are diverse, evaluation criteria appropriate to the
assignment shall be used as specified in the procedures and forms within this Agreement.

These criteria include:

a. DisciplineKnowledge

b. Creation and Facilitan of the Learning Environment
c. Individual Professional Responsibility

d. Participation in Institutional Activities

e. Effective Teaching Methods

2. Components The purpose of theultiple components listeloelow is to get data from a
variety of perspectives for diverse faculty assignments. Every effort should be made to integrate
the data in its entirety in contrast to overemphasizing any individual component.

a. Evaluation Packedeveloped durindg/lode A year 1 through training and mentoring, and
required for subsequent years of evaluatidre purpose of the Evaluation Packet is to:
1 Demonstrate an egoing commitment to professional growth and development.
1 Provide an opportunity to give voice taemching and/or service philosoptoy Mode

A faculty (this is optional for Mode B faculty).

1 Provide dist of three goals and three achievements of the faculty member. The
goals and achievements shallheasurablend achievable. The achievenseshall
document campus, community, and professional contributions since the faculty
member s | ast evaluati on

1 Afford the committee a context in which to view scheduled observations.

1 Actasthed acul t y pmesnmalion aifbrahe PreObservabn Meeting.

The evaluation committee reviews thealuation Packeduring the PréDbservation Meeting
Evaluation Packet Preparation.The Eval uati on Packet i s an a

to 20-minute presentation in the P@bservation Meetingrhe items included may help to
showcase the faculty member és m@luatopg.r ess and
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Mode A year 1- Required in the Evaluation Packet
1 Alist of threemeasurabland achievableagls for professionarowththat shall be

achieved before the next evaluaticed bullets for examples of professional

accomplishmentander Mode A years 2, 3, antélow):

Teaching and/or service philosophy.

Syllabi for courses taught in the current semester.

A _Nhriar N 7= mm ala mant o

= =4 =

med his or

Following receipt of tenure, faculty on Mode B shall receive:
1 A Mode B Brief Evaluation, unless
1 A Mode B comprehensive evaltion is requested by the faculty member, or the Mode
B brief results in the rating fAneeds to

I f the faculty member rating,beeor shemmestaa ModeeBe ds t o |
Compehensive Evaluation the following semester.

Mode A years 2, 3, 4 and Mode Brief and Comprehensivei Required in the Evaluation
Packet:

1 Alist of three goals and three achievementheffaculty member. The goals and
achievements shall beeasurabland achievable. The achievements shall document
campus, community, arprofessional contributionssinte e f acul ty me mbel
evaluation(seebullets for examples of professional accomplishments below):

o0 In-class teaching/counseling/support service.
o Curmiculum review/development (e.glevelopment of courses, prograargl/or
instructional processes).
o0 Educational research activity.
Community work (e.g., speeches to community groups, formal assesgment
community needs).
Articulation with feeder schoolsd fouryear institutions.
Recruiment of new student populations.
On-campus committee work.
Leadershipesponsibilities (e.g., service area coordinator, division/department
chair, supervisor of aides).
Significant community and professional service (esghool boardnember,
journal edibr, officer of professional society).
Participation in job placement, emampus activities and professiosatvice.
o Other.
Teaching and/or service philosopttkiis is optional for Mode B faculty).

O O OO o

o

o

= =4 =
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b. PreObservation MeetingParticipatory meeting toarify the evaluation processgview
the facultyEvaluation Packeb provide a context for the evaluation process, answer
guestions, establish parameters (such as observations), determisiealVbomplete tle
Faculty Service Survey (if evaluee has reassigned time or otherwise wishes to use this
evaluation tool) and provide feedback from the committee about the materials presented.
The eval ue e ofbis/herEvalaatiom Paxkethatl take up to 20 mutes.

c. Peer and Administrative Materials Rewi and Classroom ObservatioAginounced and
scheduled observations by committee members of faculty work and interaction with
students. For Mode A evaluations, observations shaulddde of all facultynstructional,
counseling, and library assignments.

For Mode A evaluationghe educational administratdhe faculty chair, one (1)
department/program area member chosen by the department, and one (1)
department/program area meenlzchosen by the evada will each chose assignments for
observationTo the extent practicablebservations should be made of all faculty
instructional, counseling, and library assignmedisservations shall be distributed across
different assignmentslifferent courses, diérent delivery modes, drdifferent sections for
the semester. Timely feedback should be provided to the evaluee prior to the Evaluation
summary meeting. Student evaluations shall be completed for all assignments. (Forms
appropriatédo assignment; see Giidist in Article 6 Appendix.)

For Mode BComprehensiv&valuationsfhe-evaluecthe educational administrai@md

the faculty chairandone (1) department/program area member chosen by the ewdlluee
each chooseneassignmentfor observationn consultation with the evaludssedsn
assignments for the semester being evaludteduch as possibldo the extent
practicablepbservations shall be distributed across different assignmgitsert
prepsdifferent courses, different delivery modeand different sections for the semester.
Student-evaluations-shall-be-completed-forall-assigniEimely feedback should be
providedto the evaluee prior to the Evaluation Summary meefinglent evaluatiagshall
be completed for all assignmen@Borms appropriate to assignment; &eecklistin

Article 6 Appendix.)

For Mode B Brief Evaluations, student evaluations shall be completed for all assignment
(Forms appropriate to assignment; &ecklistin Article 6 Appendix.)

U7

d. Student Evaluation@ faculty chair or designee shall distribute student evaluations.
(Forms appropriate to assignment; €wcklistin Article 6 Appendix.)

e. Administrative Assessment Review Evaluative review by Educational Administrator.
(See Form Q/FT on Districtés portal, AEmMpl

f. Faculty Service Survey Assesses the evalueebds contril
from the unique perspective of peers outside the discigteee or in the community,
concerning faculty service. (See Form P/ F°
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Article 6 (continued)

faculty with reassigned time duties, others optional.)

g. Evaluation TeanMeetingSummary Meeting to develop the Evaluation Team Summary.
Committeedevelopsliseussethe Evaluation Team Summabgsed upon data from the
evaluation procesand makes recommendatibased-upon-datafrom-the-evalyation
processSummary may include a minority repaftorms appropriate to assignment; see
Checklist in Article 6 Appendikttached-to-form-A/F])

h. Evaluation Summary Meeting: Meetingcesentlarify the Evaluation Team Summary
to the evalueerecognize faculty séngths, suggest areas for improvement and
development, and inform the evaluee of the committee recommendation. Committee

i. President Review (Vice Presidents may also review the packet or be delegated as the
presidend seviewer):This is afinal campus administrative review of the evaluation
packetwith a recommendatioconcerning employment statushcluding
1 Mode A yearsl through 4 or Mode B withanmendations, recommendation to rehire

or makeimprovements, or
1 Mode Ayearsl, 2, and fotto rehire.

j.  Chancellor Reviewr designeeFinal district administrative review of the@auation
packet and recommendation concerning employment stetiusling
1 Mode A yearsl through 4 or Mode B withbommendations, recommendation to rehire
or makeimprovements, or
1 Mode Ayearsl, 2, and 4ot to rehire.

k. Board Approval: Board ofrustees review and finalize the decision concerning the faculty
memberincluding final decision to rehire with commendatipns suggestions for
improvementor decision not to rehire.

3. Ratings:
a. Satisfactory: Inthe case of an evaluationeept of fAsati sf shaltbeor vy, o

retained and the evaluation is concluded.

b. Needs to Improve
1) I n the case of a Mode A evaluation repor
for reappointment shall be given with specific recommendatior improvement and
shall include a plan for remediation of any deficiencies. The plan shall include a
timeline for remediation, observation, andenaluation. The District shall provide
assistance to remediate any deficiencies enumerated by thetieveleam.

2) I n the event of a fAneeds to i mproveo evVz:
Evaluation processhe faculty member moves to a Mode B Comprehensive
Evaluation the following semester. I n t 1

B Comprehasive, the faculty member moves to a Mode B Remediation for items that
may be corrected before the beginninghaf next semester (i.e., including but not
limited to updating syllabi, SLOs, or course materials). Mode C may be more
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appropriate for remediation involving classroom or service observation and student
evaluation.

c. Unsatisfactory: In thecase of an evaluation reportofu n s at i sf actory, o t}
employee in years one (1), two (2), or four (4) is terminated. Ievbet of an
unsatisfactory evaluation during Mode A, year 3, a remediation plan shall be given with
specific recommendations for remediation of any deficiencies. The plan shall include a
timeline for remediation, observation, angenamluation. The Disict shall provide
assistance to remediate any deficiencies enumerated by the evaluatioim tis@nevent of
an unsatisfactory evaluation during the Mode B process, the College president may
implement a Mode C evaluation.

4. Participants:
a. The Evaluation Committee: The goal of the Evaluation Committee is to identify and

validate strengths, tmwentify areas needing improvement, anguggest areas for growth.
Thecommitteeshould limit itself to the agreegpon expectations for conditions of
improvement ad parameters that the faculty member and department have identified.

During the evaluation cycle, the Educetal Administrator and thEvaluation Committee
members shall make scheduled and announced visits to classes or work areas for
observatn purposes. The Evaluation Committee will meet with the faculty reemtihe
PreObservation and Pefibservation Meetings andysi the final evaluation report.

Every effort will be made for evaluation meetings to be scheduled with due consideration
of faculty assignments.

In the event that a committee memhba@sses a meting, that committee membeill meet
with both the Educational Administratand the evaluation committebair, within five
working days to fulfill committee obligaibns.

Any committee member(g}-may submia minority statemeninay-be-submittetd the
evaluationEvaluationpackagePackageprior to the reporbeing finalized and signeé.

minority statement is a separate written statement presented by membar¢shuhittee

who disagree with the majoritAll comments and recommendations will be tied to
components relevant to the faculty member
challenges to academic freedom, and identification of goals outside of thaseepens

are not appropriate.

1) Thefaculty chair will serve on area evaluations and facilitate theOPervation
and the Summary Evaluatidieetings. In the eventhat a faculty chair cannot serve, |
an area does not have a chair, or the facultir ghthe evaluee, the Educational
Administrator will meet with the faculty in the area to select a suitable substitute

2) Faculty Evaluatorsvill participate in all components of the evaluation as peer experts:
1 Attend all committee meetings.
1 Review the Evimation Packet and other materials.
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Make arrangements fan observation date.

Complete thebservation and observan form appropriate to assignment.
Complete Form B/FT as appropriate.

Give the evaluee timely feedback upon cometebf the observation
(prior to the posbbservation meeting).

Submit minority statement if applicable.

Sign the final report confirmg the majority opinion.

= =4 =4 -4

1
1

3) The Educational Administrator:

Provides direction to evaluee on expectations and sutiyadilinitial paperwork.
Provides direction to evaluee on expectations and initial process.
Determines the timeline followingontract specifications.

Coordinates the paperwork inherent in the process.

Coordinates the scheduling of the jofgservation mdeng, evaluation team
meeting anckvaluation summary meeting.

Completes an observation and observation form appropri#iie sssignment.
Gives the evaluee timely feedback upon completion of the observation
(prior to the PosObservation Meeting).

Conpletes administrative assessment Form Q/FT.

Coordinates the evaluation team as it jointly completes the Evaluation Team
Summary (attached to form A/FT), based upon the majority opinion of the group.
Types summary report.

After consultation with the evadion committee, makes a recommendation on
continued employment of the faculty member to the President or designee.

= =4 =4 -8 -9

= =4 = =4

= =

b. Evalueeshall:

1 Select one (1) tenured faculty member for the evaluation teamMode A
(years 2, 3, and 4r Mode B Comprehensive duation.
Prepare Evaluation Packet.
Providehis or hefEducationalAdministrator with the following prior to the
PreObservation Meeting:

o A list of three goals and three achievements of the faculty member. The
goals and achievements shallheasurale and achievable. The
achievements shall documara@mpus, community, and professional
contributions since the faculty men

o Teaching and/or service philosopftljis is optional for Mode B faculty).

o Syllabi for courses taught the current semester

0 Abrelnarrabve-summanangassessment ol SLOsHn-elasses-or-service

[ [ i [ ices.
1 Provide course materials for evation.
1 Arrange obsevations for all assignments to be evaluated.

T
T
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1 When appropriate, send out faculty service survey to individuals the evaluee
chooses, with instructions to return the form to the Educational Administrator for
inclusion in the evaluation package.

1T Sign a statement that acknowledges the
been presented at the Evaluation Summary Meetingrenelvaluee has 10
wor king days to respond to the committ

1 After receiving an electronic copy of the fully executed evaluation, the evaluee
shall have 10 working days to respond to any additional administrative comments
on the faulty evaluation coversheet.

D. Types
1. Comprehensive Evaluationsgnvolve a repesentative committee and a range of evaluation

instrumentsand componentss indicated irArticle 6.C.2 andhe Checklistin
Article 6 Appendix.

2. Brief Evaluations, for Mode B faculty only, include a smaller committee with a narrower
range of evaluaon instrumentsComponents to be used are Ehaaluation Packet
and Student Evaluationsorms to be used are indicated in the Checiligtrticle 6
Appendix The committeeneets with the faculty membeapnductsstudent evaluations in
everystudentcontact assignmenand completethe Evaluation Team Summaryhd&
EducationalAdministrator completean adnmistrative assessment repoitfaculty menfber
who wishes to focusis or herbrief evaluation on a particular project may indicate this in
the self-evaluation portion ofiis or herevaluation A faculty member may elect to replace a
brief Mode B evaluation with a comprehensMede B evaluation.

E. Faculty Categories
1. Non-tenured faculty shall be evaluated in accordance with the ModevAluationprocess
annually for the first four years. When a contract faculty member has not served
seventyfive percent (75%) or more of the annual load in the first year of employment, or
fifty percent (50%) or more of the annual load ia #econd year of employnt, the
faculty member s evaluation shall be extend

2. Tenured faculty shall be evaluated in accordance with the ModgriBf evaluationprocess
every three (3) yeatmless the faculty member requests a Mode B Comprieecigaluation.
Tenured aculty whose Mode B Brief r esuntotedsoai n a
Mode B Comprehensive Evaluation the foll owi
i mproveo on the Mode B Compr®hWiodsB ve, the f
Remediatiorfor items that may be corrected before the beginning of the next semester (i.e.,
including but not limited to updating syllabi, SLOs, or course materials). Mode C is more
appropriate for remediation involving classroom or servizgeovation and studentauation.

3. Contingent on Funding faculty shall be evaluateith accordance with the Mode A evaluation
process for the first four (4) years and then every third theseafter following the process
outlined above for tenureddulty.
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4. Temporary faculty shall be evaluated iaccordance with the Mode A evaluation process

F. Mode A: Comprehensive evaluations for gemure faculty irthe first four (4) probationary
contract years

1. Thepurposeof the probationary period is to give the faculty member who is a candidate for
reappointment or tenure the opportunitydemonstrate to the Board of Trustees tieabr she
meets the standards established by a thorpuggess of evaluation

2. Evaluaions are conducteid the fall semestédor thefirst four (4) years of employment to
determine the granting of tenure in accordance with Education Code Sections-838&05
and 87663.

1 Inyears 1, 2, and, 4 decision will be made either to retamnot retain the faculty
member.

1 For disciplines with state licensing board requiremenigit@nal evaluations may be
conducted as required by the licensing board.

3. TheCommittee consists of tenured faculty members only and includes the facuaty, elxcept
under extenuating circumstances, as the chair of the committee, one (1) dapartsgram
area member chosen by the department, one (1) department/program area member chosen by
the evaluee, and the Educational Administrafannmittee membershall disclose potential
conflicts of interest and recuse themselves from serving on thittee if they cannot be fair
and impartial Where there are not sufficient departmgmtigram area members to serve on a
committee, related disciplines may bedise furnish committee members. Where appropriate,
an evaluator from outside the College may be included by the responsible Educational
Administrator to increase the size of thergoittee to five (5).

Process andSuggestedlimelines: Mode A Evaluations

Activity A1, 2,3,4 Suggestedlimeline
PreObservation Meeting Weeks 35 Fall term

Observations Weeks 511 Fall term

Student Evaluations Weeks 710 Fall term
Reportcompiled Week 12 to end dfall term
Preliminary Tenure decision for Year 4 Decenber 15

Evaluation Summary Week 13 to the end of the Fall term.
Complete file submitted to Vice President/Presiden February 1

Complete materials submitted @hancellor February 15

Materials submitted to Board of Trustees for action| On or before Marcii5, the College President
shall make the final recommendation regard
appointment to the Chancellor and the Boart
Trustees. A decision to retain resultaione
year contract after year 1 and a tyear
contract after year ZA decision to retain in
year 4 results in tenuré. decision not to retair]
results in termination.
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4. Thedecision to grant tenurewill be based upon the cumulative evaluations of the

probationaryyears In the fourth (4) year if the decisiois to retain the faculty member,
tenure will be granted, the faculty member will be notified by the Vice Presid&mesident,
and the faculty member will Qaublicly recognized the following semester.

a.Preliminary tenure decisionsBy December 15fahe fourth (4th) year, a preliminary
tenure recommendation shall be made by the evaluation committeghieata) tenure be
granted or (b) the faculty member not be retained.

The December 15 preliminary tenure recommendation during the fourttyéghyvill be
based upon the annual evaluations one (1), tiwdh{e (3), and four (4). The preliminary
tenure recommendation shall be prepared by the responsible EducAtarialstrator

in consultation with the evaluationview committee. The prighinary recommendation
shall be sent to the College Vice President and President for review. The Codisigeir
shall make the final recommendation regarding tenure to the Chancellor and Board of
Trustees by February 1.

b. Contestedtenure decisionsAllegations that the District, in a decision to grant tenure,
made a negative decision that to a reasonable person was unreasonable, or violated,
misinterpreted, or misapplied any of its policies and procedures concerning the evaluation
of probationay employees, shall be classified and procedurally addressed as grievances.
All rights, including hearing rights, shall be pursuant to the Education Code.

G. Mode B:
Regular tenured facultshall beevaluated using the Mode B process every three (3%.year
The pocess includes review of previous evaluation information. The evalshtadibe scheduled
in the Spring termSubsequent evaluations shall be Mode B Brief Evaluations unless the faculty
member requests a Mode B Comprehensive Evaluatitessthansatisfactory Modd3 Brief
evaluationshallbe followed the next semestey aMode BComprehensive Evaluation. lhi$
situation, the next Mode B evaluatiwill be in two and one half {2/2) years.

For disciplines with state licensing boaetjuirements, additional evaluations may be conducted as
required by the licensing board.

1.

The ComprehensiveMode B Evaluation Committee consists of tenured faculty members
only and includes the faculty chair, except under extenuating circumstasties,chair of the
committee, one (1) department/program area member chosen by the evaluee, and the
Educational Adminisator. Committee members shall disclose potential conflicts of interest
and recuse themselves from serving on the committee if theptcaaifiair and impatrtial.

Where there are not sufficient department/program area members to serve on a committee,
related disciplines may be used to furnish committee members. Where appropriate, an
evaluator from outside the College may be included byesgonsible Educational
Administrator to increase the size of the committefotmw (4).
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2. The Brief Mode B Evaluation Committee consists of the faculty chaand arEducational

Administrator.

Process andSuggestedlimelines: Mode B Brief Evaluations

Activity A1, 2,3,4 Suggestedlimeline

PreObservation Meeting Weeks 35 of Spring term

Student Evaluations Weeks 59 of Spring term

Report compiled Weeks 911 of Spring term

Complete file submitted to Vice President/Presiden By week 12 of the Spring term

Complete materials submitted to Chancellor On or before May 15

Materials submitted to Board of Trustees for action| On or before the June Board meeting, the
College President shall make the final
recommendation to Board ®fustees. A
Aineeds to i mprovebo
Mode B Comprehensive Evaluation the
following semester. An unsatisfactory rating
may result in a Mode C evaluation.

€

Process andSuggestedlimelines: Mode B Comprehensive Evaluations
Activity SuggestedTimeline
PreObservation Meeting Weeks 35 of Spring term

Observations Weeks 511 of Spring term
Student Evaluations Weeks 79 of Spring term
Report compiled Weeks 9 12 of Spring term

Evaluation Summary Prior to week 12 of Spring term

Compkte file submitted to Vice President/President

Prior to week 14f Spring term

Complete materials submitted to Chancellor

On or before May 15

Materials submitted to Board of Trustees for action

On or before the June Board meeting, the
College Presidentsll make the final

recommendation to Board of Trusteksthe
event of a Aneeds t
Comprehensive, the faculty member moves

Process andsuggestedlimelines: Mode B Comprehensive Evaluations

Activity

Suggestedlimeline

Materials submitted to Board of Trustees for action

a Mode BRemediation Evaluation for items
that may be corrected before the beginning
the next semester (i.e., including but not
limited to updating syllabi, SLOs, or course
materials). For remediation invahg
classroom or service observation and studé
evaluaions, a Mode C may be more
appropriate. An unsatisfactory rating may
result in a Mode C evaluation.

event

of a Aneeds to i

3. Mode B Remediation:l n t he mpr o\
Comprehensivethe faculty member moves to a Mode B Remediation Evaluation for items that
may be corrected before the beginning of the next semester (i.e., including but not limited to
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updatingsyllabi, SLOs, or course materials).

Process andsuggestedTimelines: Mode B Remediation Plan:

Mode B Remediation Suggested Timeline

Evaluation Summary recommends Mode B Remediation | Prior to week 12 of Spring term

Faculty and Association representative meets with Educati¢ On or before May 15
Administrator and agree op remediation plan

Faculty completes remediation plan and meets with On or before Aug. 1
Educational Administrator and Association representative. |
remediation plan is successful, Educational Administrator
recommends fAneeds t os atnpsfog
If remediation plan is unsuccessful, Educational Administra|
recommends Mode C Evaluation.

EducationalAdministrator submits a remediation On or before Aug. 10
memoranum to Vice President/President

If Vice Presidat/President approves the memorandum, a | On or before Aug. 20
Asati sfactoryo rating shal
Remedi ation plan t o suecéskfid c |
remediation] f t he faculty member
unsatisfactory, the Vice President/President stielhge the
Aneeds to i mproveo rating
the Mode C Evaluation process.

H. Mode C: A Mode C evaluation may be called by the College Presidethiei event od needgo
improveor anunsatisfactory ealuationratingduring the Comprehensive Mode B process, or if in

t

he Coll ege Presi dent 0 sevaluatbrgatherthan the harntalcyesle.tA n ¢ e

that time the College President shall enumerate and describe the reasons for the Modeng in w
to the faculty member. The College President shall provide notice to the Association President that
a Mode C hasden declared. Thishallsupersede a Mode B evaluation

1.

2.

Committee: Within two (2) weeks of the receipt of the notificationdetby the evaluee, a
committee composed of tenured faculty members shall be appointed. The faculty members on
the committee shall includéhe faculty chairpne (1) member chosen by the evaluee in
consultation with the Association President or desigaee faculty member chosen by the

faculty chair,and one (1) Educational Administrator appointed by the College Presiden
designee.In the event that a faculty chair cannot serve, an area does not have a chair, or the
faculty chair is undergoing a Med evaluation, the Educational Administrator will meet with

the faculty in the area to select a suitable substifidermittee members shall disclose

potential conflicts of interest and recuse themselves from serving on the committee if they
cannot be faiand impartialln the event thahe Mode C is declared near the end of the term,

the committee members will be appointed the first two (2) weeks of

the next semestelt.is recommended that faculty committee members be experienced in
teaching, ollege service and leadershipe e Di st ri ct 6s portal, AEmj
S-1/FT andS-2/FT.

The faculty member and the committee shall consult to devalemadiation planto address
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the enumeratedeficienciesThe plan shall:
a. include a timeline for remediating deficiencies.
b. delineate the process and the measures for determining performance improvements.
c. be submitted and approved by the appropriate Vice President.

3. The remediation plan shdde implementedand the District shall provide assistance to
remediate deficiencies enumerated by the Mode C evaluation committee. conclusion of
the established timelindh¢ committee and the administrator shall meet with the evaluee to
reviewthe summary formlt is recommended that an Associatimpregntative be present at
this meeting.

4. Evaluation tools used todetermine satisfactory progress may include but not be limited to:

1 Student Ealuatior-at the suggestion @ither the committe or the evaluee, a
standardized student evaluation or specialized student evaluation focusing on areas of
deficiency

1 Performance Observatieat the discretion of the Educational Administrator or at the
election of the evaluee, observations of pen@nce by the evaluaiccommittee

1 Other Elementsat the election of the evalueetbe committee, other evaluatiefements
appropriate to teaching or né@aching assignments with focus on deficiencies

5. Mode C evaluations may lead to progreediliscipline or termination. However, the services
of the faculty members during their term or continuing appointment may be terminated only
with Cause according to Education Code Sections 87666 et seq.

I. Mode R Evaluations:Mode R Evaluationshall be for those faculty members who have submitted
their retirement notifications to Human Resources no later than Jandof the evaluation year.
The Mode R Evaluation consists of a short-setiluation fom that discusses three faculty
accomplikments since the last evaluatienshert- SLO-rarrativ@and how to support teaching or
service in the discipline in the future. Mode R does not include professional goals. Mode R als
includes student evaluatiobsit no classroom observations. The ModeoRimittee shall be the
faculty member 6s chair and an Educational Admi
that of Mode B Brief Evaluations.

J. Faculty Director Evaluations

1. Faculty Directors will be evaluated on the duties listedriicle 5 by faculty and staff in the
area andhe educational administrator.

2. This process shal/l be completed for faculty
more.

3. The director evaluation process will be completed as part dfitiiee A or Mode B regular
evaluation cycle.

4. Evaluation form O/FT will be used.

5. The evaluee and educational administrator should determine the questions on the evaluation

form that are appropriate to theittenjob-deseriptioassigned mrgram

K. Online Faculty Evaluations
1. Observations of faculty teaching online classes shall be conducted at a scheduled time. CCA
and the District agree to work with College Instructional Technology so online evaluators will
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be limited to a set time to observe thass site, just as evaluadaf faceto-face classes are
limited to a set time. The time for evaluators to observe an online class shall not exceed that of
an evaluator observing a fateface class.
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Checklist of Full-time Faculty Evaluation Guidelines andForms

Faculty evaluation teams will use the followingwo (2) required forms:
A Form A/FT: Coversheet for the Faculty EvaluatRriocess
A Form Q/FT:Administrative Assessment Review

Below is a checklist of the additional forms tehgl be included in the Mode A and Mode B Comprehensive
evaluationaacording to faculty assignmeritlode B Brief adds only the Student Evaluation Forms tddiras
above.

Instructional Faculty Comprehensive Evaluation Counseling/Noninstructional Faculty
A PGA/FT: Professional Goals and Accoispments A JIFT: Observation for Counsely/Non
A B/FT: Materials Review and Classroom Instruction InstructionalFaculty
Observation A I/FT: Student Consent Form for Observation of
A E/FT: Student Evaluation for Instructional Faculty Faculty/Student Interaction

A K/FT: Student Evaluation for Counseling Faculty
Instructional Faculty Brief Evaluation
A PGA/FT: Professional Goals and Accomplishments Faculty with Reassigned Time (not related to Faculty

A E/FT: Student Evaluation for Instructionaldedty union releasedtime)
A P/FT: Faculty ServiceBveys that reflect the full
Instructional Faculty Open Lab rangeof reassigned service
A PGA/FT: Professional Goals and Accomplishments
A B/FT: Materials Review and Classroom Instruction  Faculty with Reassigned Time for Director
Observation Responsibilities
A G/FT: Materials Review and Open Lab Activity A O/FT: Faculty Director Evaluation
Observation
A H/FT: Student Evaluation for Open Lab Faculty Remediation
A R-1/FT: Mode A Remediation Plan
Instructional Faculty Online A R-2/FT: Mode ARemediation Plan Report
A PGA/FT: Professional Goals and Accomplishments A S-1/FT: Mode C Remédtion Plan
A C/FT: Materials Review and Online Instruction A S2/FT: Mode C Remediation Plan Report
Observation
A FIFT: Student Evaluation for Online Instructional Instructional / Non-Instructional Faculty who have
Faculty Submitted Notice of Retirement
A Mode R/FT/ADJ: Faculty SefEvaluation
Non-Instructional Faculty with Student Contact A E/FT: Student Evaluation for Instrustial Faculty
Hours
A L/FT: Stulent Evaluation for No#nstructional Examples of Faculty with Multiple Assignments
Faculty Library Faculty/Instructional

A I/FT: Student Consent Form for Observation of PGA/FT: Professional Goals and Accomplishments
Faculty/Student Interaction B/FT: Materials Review and Classroom Instruction
A JIFT: Observation for Counseling/Non Observation
Instructional Faculty E/FT: Student Evaluation for Instructiorféhculty
M/FT: Observation form for Library Faculty
N/FT: Student Evaluation for Library Faculty

> >

Non-Instructional Faculty without Student Contact

Hours

A P/FT: Faculty 8rvice Surveys that reflect the full
range for faculty service

ounseling Faculty/Instructional
PGA/FT: Professional Goals and Accomplishments
B/FT: Materials Review and Classroom Instruction
Library Faculty/Non -Instructional Observation
A M/FT: Observation form for Library Faculty E/FT: Student Evaluation for Instructional Faculty
A N/FT: Student Evaluation for Library Faculty I/FT: Student Consertorm for Observation of
Faculty/Student Interaction

()

>

47



Agreemenbetween KCCD & KCCD CCA/CTA/NE
July 1,2020through June 3®023

Article 67 Appendix (continued)

A

A

J /FT. Observation for Counseling/Nen
Instructional Faculty
K/FT: Student Egluation forCounseling Faculty
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ARTICLE SEVEN - EVALUATION , SECURITY, AND SENIORITY OF
ADJUNCT FACULTY

A. Purpose

Quality faculty are essential to the academic excellence of an institution. Therefore, itis a
mutual expectation of faculty and administration that regular argborg feedback be
provided to faculty regarding job perfoance.

To ensure that quality teaching and support services remain the core ingredients in
undergraduate education, the adjunct faculty evaluation process assesses the performance of the
full scope of all assigneduties according to the job assignmend aelevant professional

standards. The evaluation process identifies and validates strengths, identifies areas needing
improvement, and suggests areas for growth. The process also provides a basis for retention
decsions.

B. Requirements

1.

Uniform and Consistent There shall be a uniform and consistent evaluation policy for
all adjunct faculty as specified in the procedures and forms within this Agreement.

Truthful and Accurate : Evaluation information shall be truthful and shall not include
unsubstantiatednformation, including rumors, gossip, or anonymous information of any
kind. Information shall not be obtained through the use of sources such as electronic
media, listening or recording devices without the written permission of the adjaaltyfa
member.

Limited to Contractual Duties: Adjunct faculty will be evaluated only on contractual
duties.

Based on Performance not TechnologyA distinction shall be made between adjunct
faculty performance and technological failure. Malfumas of instructional equipment
shall not adversely affect the evaluation.

Timely: All participants are cognizant of the importance of immediata#tive
feedback and are committed to providing feedback rapidly and completing the process in a
timely manner.

Content is not Grievable The content of evaluations collected in a manner consistent
with this Article shall not be grievable.

Allows for Faculty Response Faculty evaluees shall have two opportunities to

respond in wrihg during the evaluation process. At tiealuation Summary Meeting,

faculty members shall sign a statement that acknowledges evaluation findings have

been presented to them and they have 10 w
findings. After receiving an electronic copf/the fully executed evaluation, the fagult
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Article 7 (continued)

member shall have 10 working days to respond to any additional administrative
comments on the faculty evaluation coversheet.

C. Process

1.

Criteria : Because adjunct faculty assignments are diverse, evaluation criteria appropriate
to the assignment shall be used as specified in the procedures and forms within this
Agreement.

These criteria include:

a. Discipline Knowledg

b. Creation and Ralitation of the Learning Environment
c. Individual Professional Responsibility

d. Effective Teaching Methods

Timelines:

Adjuncts shall be evaluated their first semester at a college. Upon receiving a satisfactory
rating on the first evalation, an adjunct shall be evaluated in the third year and every three
years thereafter. The adjunct evaluation form shall note Afad first semester

evaluations and AD3 for all subsequent evaluations.

Studentevaluationshdl occur in every section taught by an adjunct faculty member.
During the first semester evaluatigeer observationshalloccur in every sectiorn the

third year and subsequent evaluatiqgrer observations will occur in one section,
mutually agreedipan by the adjunct faculty member and the faculty chair/designee. The
evaluationshalloptimally occur between weeks8in semester length courses. In courses
that runless than a full semester, the evaluatballoccur approximately 35% of the way
through the course.

Upon completion of the evaluation, the evaluator will make a recommendation, based on
the ratings in Article 7.C.4, either to retain or not retain the faculty member within the
adjunct hiring pool.

In the case of an observationratofgi u n s at i thé ajanctdacuity, m@mber,

who may consult CCA, will be observed again by a tenured faculty member chosen by the
evaluee, anthe educational administratdihere there are not sufficient
department/program area members to condweatliservations, the evaluee may choose a
tenured faculty member from a related discipline. The evaluation will be completed by the
end of the semester.

For disciplines with state licensing board requirements, additional evaluations may be
conducted asequired by the licensing board.

A decision regarding retention within the hiring pool will be made after the committee
evaluation.
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Article 7 (continued)

3. Components The purpose of the multiple components listed below is to get data from a
variety of perspectives for diverse faculty assignments. Every effort should be made to
integrate the data in its entirety in contrast to overemphasizing any individual component.

a.

Peer and Administrative Materials Review and Classroom Observations: Asaoun
and scheduled observations by committee members of adjunct faculty work and
interaction with students. For AEL] observation should be made of all
instructional, counselig and library assignments. For ABJthe faculty chair or
designee shall obser one assignment, mutually agreed upon with the evaluee.
(Forms appropriate to adjunct assignment;Geecklistin Article 7 Appendix.)

Student Evaluations: Evaluativeviews by students about interactions with the
evaluee conducting various dugjesuch as teaching, counseling, library, and other
support services. (Forms appropriate to assignmen€Cilseeklist in Article 7
Appendix)

Administrative Assessment Revie: Evaluative review by Educational
Administrator. GeeForm Q/ADJon Di torit@att 6§ s AEmgd)oyee F o

Faculty Service SurveyAs s e s s e s tcdneibution ta thalKECED s

community from the unique perspective of peers outside the discipline area or in the
community, concerning faculty servic&geForm P/ADJon Disti ct 6 s port al ,
AEmp!l oy e e ;&ladjuncsfaculty with nofinstructional dues that have no

student contact hours, other optional.)

Evaluation SummaryChair/designee or committee, as appropriate, develops the
Evaluation Summary based upon daten the evaluation process and the elements

of the evaluation packet. The naivatsummary should include an assessment of the
syl l abi, observations and student surve
include a minority report.

Evaluation Summg Meeting: Meeting to clarify the Evaluation Summary,
recognize faculty strengshsuggest areas for improvement and development, and
inform the evaluee of the committee recommendation. Committee members and
evaluee sign form A/ADJ no later than thedeof the term of evaluation.

4. Ratings

a. Satisfactory: Inthe case of ee-evaluatior e port of fsatisfactor

C.

be retained within the hiring pool.

Needstolmprove | n t he case of an evalvieatdi amyr ey
recommendation for reappointment shall beeg with specific recomendations

for improvement This rating will result in a follovwup ewaluation the following

semester

Unsatisfactory. Inthe case of anevaluatoeport of Aunsatisfact
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Article 7 (continued)

faculty member will not be eligible for rehire.

5. Paricipants

a. The Evaluation Committee
1) Faculty Chair will complete the following or designate another tenured faculty
membe to do so:
1 Make arrangementsr observation dates
1 Complete the observations and observation forms appropriate to
assignment
1 Give the evaluee timely feedback upon completion of the observation
1 Arrange for additional observations as required bycke 7.C.2
1 DevelopEvaluation Summary (except in the event of an unsatisfactory
observation) and make a recommendation based upon data from the
evaluation process. Summary may include a minority report.
1 Sign the final rport.

2) Educational Adrmistratorshalt
1 Comgdete administrative assessment form Q/ADJ

o Inthe event of an unsatisfactory observation or a special evaluation
complete the observations and observation forms appropriate to the
assignment

o Coordinate the evaluation committee gsimtly completes the
Evaluation Summary, based upon the majority opinion of the group

0 Types summary report

o Sign the final report

3) Tenured faculty member chosen by chair/designee (in the event the adjunct
faculty member has multiple assignmemtdé observed, and at the discretion
of the chair/designeehalt

1 Make arrangements for observation dates

1 Complete the observations and observation forms appropriate to
assignment.

1 Give the evaluee timglfeedback upon completion dfd observiaon.

1 Sign the final report

4) Tenured faculty member chosen by evaluee in the event of an unsatisfactory
observation or special evaluaticst)alt
1 Make arrangementsr observation dates
9 Complete the observations and observation forms appropwiate
assignment.
1 Give the evaluee timely feedback upon completion of the observation
1 Sign the final report

b. Evalueeshalt
1 Provide his/heFaculty Chair withthe following prior to the observations:
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Article 7 (continued)

D. Special Adjunct Evaluation: Ifinthe Col | ege Presi dentds judgme]

o Syllabi, including gradig procedures, for courses taught in the
current semester

o—PBrietsummary-of-how-assessmentot- SEOs-intorms-his-or her
teaching.

Provide course materials fevaluation

E =

chooseswith instructions to return the form to the Educational
Administrator

T Sign a statement that acknowl edges

have been prested at the Evaluation Summary Meeting and the evaluee
has 10 working days to respond to the commngite 6 s f i ndi ngs.
1 After receiving an electronic copy of the fully executed evaluation, the
evaluee shall have 10 working days to respond to any additional
administrative comments on the faculty evaluation coversheet.

evaluation other than the normal cydie, or shenay declare a Special Evaluation. At that time

the College President shall enumerate and describe the reasons for the Special Evaluation in

writing to the faculty member. The College President shall provide notice to the Association
President that a Special Evaluation has been declared.

1.

Committee: Within two (2) weeks of the receipt of the notification letter by the evaluee, a

committee canposed obne (1) educational administrator appointed by the College
President or designee and two (2) tenured faculty members shall be appointed.

The faculty members on the committee shall include the faculty chair or designee and one

(1) member chamn by theevaluee in consultation with the Association President or

designee. In the event that the Special Evaluation is declared near the end of the term, the

committee members will be appointed the first two (2) weeks of the next semester.

Evaluaton toolsused to determine satisfactory progress may include but not be limited to:

T

Student Evaluationat the suggestion of either the committee or the evaluee, a

standardized student evaluation or specialized student evaluation focusing on areas of

defidency.

Peformance Observatioerat the discretion of the Educational Administrator or at the
election of the evaluee, observations of performance by the evaluation committee
Other Elementsat the election of the evaluee or the committee, ahaluation
elementsappropriate to teaching or né@aching assignments with focus on
deficiencies

Upon completion of this evaluation, the evaluation committee will make a
recommendation, based on the ratings in Article 7.C.4., either to retamh i@tain the
faculty member within the adjunct hiring pool.

E. Mode R Evaluations:Mode R Evaluations shall be for those faculty members who have
submitted their retirement notifications to Human Resources no later than JariliafytHe
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Article 7 (continued)

evaluaton year. The Mode R Evaluation consists of a shortesalfuation form that discusses

three faculty accomplishments since the last evaluation, a short SLO narrative, and how to
support teaching or service in the disciplinghe future. Mode R does noiciude

professional goals. Mode R also includes student evaluations but no classroom observations.
The Mode R committee shall be the faculty m
and the process and timelines slallow that of Mode B Brief Ealuations.

F. Online Faculty Evaluations
1. Observations of faculty teaching online classes shall be conducted at a scheduled time.
CCA and the District agree to work with College Instructional Technology so online
evaluators shall be limited to a set o observe the class site, just as evaluators of face
to-face classes are limited to a set time. The time for evaluators to observe an online class
shall not exceed that of an evaluatbservinga faceto-face clas.

G. Adjunct Priority Rehire List Faeulty-Seeurity-and-Seniority
1. Applicability: Process-forEstablishing-Seniority-Lists

This section shall apply to pditne faculty assigned to teach instructional classes or
performnorrinstructional academic assignments for not more than 67 pé63#) of the
hours per week which are considered atiule assignment for regular employees having
comparable duties pursuant to Education Code section 87482.5.

This section supersedal previous languageslated to adjunct seniority contained in the
MOU dated May 2, 2018, and any seniority number received under that MOU.

This section does not applv to any person excluded from the bargaining unit as noted in
Artlcle lBlb he ' A

This section also does not apply to any person compensated to provide instractimsidl

such instructional hours are not provided as part of, fmadexample, dual enrollment
instructors employed by the high school district, or a person providing tutoring assistance in
a lab or resource center setting.

2. Assignment andRetention:
Each division/department chair, in consultation with, and approvaldpticable
educational administrator, shall establish an adjunct priority rehire list based on adjunct
faculty date of hire, which is deemed the date that the adjacgity member first rendered
paid service at the college in a department or divissoaneadjunct faculty member.
Temporary and fultime assignments do not count toward service considered for adjunct
priority rehire list. Human Resources will proviadist notating hire date and Faculty
Service Area for adjunct faculty.
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Article 7 (cantinued)

Adjunct priority rehire list will be established based on the following criteria:
a. Length of service with the College
b. Based on evaluation
c. Does not transfer acss colleges
d. Summer appointments are excluded
e. Adjunct faculty members expertise for thgesignment

Adjunct faculty shall be placed on the priority rehire list after successfully completing four
(4) semesters of adjunct faculty work and r e c eaicvtionrgy Oa. efivsad tuiast fi

Adjunct faculty can decline their full assignment for 2 conseewt@mesters before being
removed from the adjunct priority rehire list. Failure to respond to an offer of assignment
will be considered a declination of that assignme$tiould adjunct faculty decline an
assignment, the District is not obligated to ofiepther during that semester. An adjunct
faculty member who declines only a portion of the offered assignment, but accepts at leas
one offered assignment, will not bensidered to have declined the assignment.

An adjunct faculty member will be remov&dm the priority rehire list for any of the
following reasons:
a. Declining a full offered assignment for th& 8onsecutive semester.
b. Advising the department/divisiom writing of their intent to resign from patitne
employment with the District.
Receiv ng an fAUnsatisfactoryo evaluati onj

o

Adjunct faculty whohave not had an assignment with the District, whether by declining
their full offered assignent or the unavailability of assignments, for four (4) consecutive
semesters will be removed from the priority rehire list and will be separated from
employment wth the District. Adjunct faculty who apply to be rehired after they have been
separated wilbe processed as a new employee.

Retired faculty members who return to teach adjunct shall start over as adjunct faculty in
terms of priority rehire and evaluatio They will be placed on the priority rehire list after
successfully completing four (4) mesters.

If adequate class sections are available, the department/division chair, in consultation witH
the appropriate educational administrator, shall strivessign an adjunct faculty member
the same load as assigned during the previous two (2) sgmestcluding summer.
Factors considered when making assignments will be:

i. Past experience in assignment

ii. Expertise in area of instruction/service

iii. Previous performace evaluations in assignment
Additional units taught beyond a maximum adjunct faculty 10867) do not count toward
historical load. Temporary and Hiiline assignments do not count toward historical load.
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Article 7 (continued)

The District reservethe right of assignment. Nothing in this provision provides unit
members with rights to spiic classes or assignments.

Each semester, at the discretion of the department/division chair, one (1) course section
OR eight (8) hours/week inrnteaching area, may be excluded from the assignment of
adjunct faculty on the priority rehire list fdng express purpose of hiring new adjunct
faculty who have not previously held an assignment with the district.

3. Maximum Full-Time Overload

Full-t i me faculty member sd xseedD63 dbeve afwldoadkfl oad s
adjunct faculty members are available to teach additional classes that are offered.
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Article 7 - Appendix

Checklist of Adjunct Faculty Evaluation Guidelines andForms

Adjunct f aculty evaluation teams will use the followingwo (2) required forms:

A
A

Form A/ADJ Adjunct Faculty Evaluation Coversheet Form
Q/ADJ: Administrative Assessment Review

Below is a checklist of the additional forms tehgllbe included according to the adjunct faculty

assignment.

Instructional Faculty

A

A

B/ADJ: Materials Review and Classroom
Instruction Observation

E/ADJ: Student Evaluation for Instructional
Faculty

Instructional Faculty - Open Lab

A

A

G/ADJ: Materials Review and Open Lab Activity
Observation
H/ADJ: Student Evaluation for Open Lab Faculty

Instructio nal Faculty - Clinical

A
A

B2/ADJ: Observation for Clinical Instruction
E2/ADJ: Student Evaluation for Clinical Faculty

Instructional Faculty - Online

A

C/ADJ: Materials Review and Online instruction
Observation

F/ADJ: Student Evaluation for Online Insttional
Faculty

Non-Instructional Faculty with Student Contact

D >

b1

A

Hours

L/ADJ: Student Evaluation for Nelmstructional
Faculty

J/ADJ: Observation for Counseling/ Non
Instructional Faculty

I/ADJ: Student Consent Form for Observation of
Faculty/Student Imtraction

K/ADJ: StudentEvaluation for Counseling Faculty

Non-Instructional Faculty without Student Contact

A P/ADJ: Faculty Service Surveys that reflect the full

Hours

range for faculty service

Library Faculty/Non -Instructional

A
A

M/ADJ: Observation fan for Library Faculty
N/ADJ: Student Evaluation for Library Faculty

Counseling/Nornstructional Faculty

A
A

A

I/ADJ: Student Consent Form for Observation of
Faculty/Student Interaction

J/ADJ: Observation for Counseling/Non
Instruction Activity

K/ADJ: Studem Evaluation for Counseling Faculty

Faculty with Director Responsibilities

A

O/ADJ: Faculty Director Evaluation

Remediation

A
A

R-1/ADJ: Special Evaluation Plan
R-2/ADJ: Special Evaiation Plan Report

Instructional/Non-Instructional Faculty who have

>

Submitted Notice of Retirement

Mode R/FT/ADJ: Faculty SelEvaluation
RE/FT: Student Evaluation for Instructional
Faculty

Examples of Faculty with Multiple Assignments
Library Faculty/Instructional

>

> Q) PP >

b

pgig

B/ADJ: Materials Review and Classroom
Instruction Obsermation

E/ADJ: Student Evaluation for Instructional
Faculty

M/ADJ: Observation form for Library Faculty
N/ADJ: Student Evaluation for Library Faculty

ounseling Faculty/Instructional

B/ADJ: Materials Review and Classroom
Instruction Observation

E/ADJ: Student Evaluation for Instructional
Faculty

J /ADJ: Obsaration for Counseling/Non
Instructional Faculty

K/ADJ: Student Evaluation for Counseling Faculty
I/ADJ: Student Consent Form for Observation of
Faculty/Student Interaction
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ARTICLE EIGHT

- FACULTY ASSIGNMENT

A. The CollegePresident and/or designeshall determine the assignment for each faculty
member to meet students' needs. The right of assignment shall not supersede any other
protection guaranteed under this agreement.

B. The annual lecture hourequivalent (LHE) load for faculty shall be thirty (30). A semester
LHE shall be fifteen (15).

To determine load add the decimal equivalent for each load type. A full semedteqlcds

one.
15 Base 18 Base 20 Base
.5/15 = .033| .5/18 =.028 .5/20 =.025

1.0/15= .067| 1.0/18 =.056 1.0/20 = .050
1.5/15= .100| 1.5/18 =.083 1.5/20 = .075
2.0/15= .133| 2.0/18 =.111 2.0/20 =.100
2.5/15= .167| 2.5/18 =.139 2.5/20 = .125
3.0/15= .200( 3.0/18 =.167 3.0/20 = .150
3.5/15 = .233| 4.0/18 =.222 4.0/20 = .200
4.0/15= .267| 5.0/18 =278 5.0/20 = .250
4,5/15 = .300( 6.0/18 =.333 6.0/20 = .300
5.0/15= .333| 7.0/18 =.389 7.0/20 = .350
6.0/15 = .400| 8.0/18 = .444 8.0/20 = .400
7.0/15 = .467| 9.0/18 =.500 9.0/20 = .450
8.0/15 = .533| 10.0/18 = .56 10.0/20 = .500
9.0/15 = .600

10.0/15 = .667

11.0/15= .733

12.0/15 = .800

13.0/15 = .867

14.0/15 = .933

15.0/15 = 1.000

25 Base 30 Base 40 Base
.5/25=.020 | 1.0/30=.033 .5/40 =.013

1.0/25 =.040 | 2.0/30=.067 | 1.0/40 =.025

1.5/25 =.060 | 3.0/30=.100 | 1.5/40=.038

2.0/25=.080 |4.0/30=.133 | 2.0/40 =.050

2.5/25=.100 |5.0/30=.167 | 2.5/40 =.063

3.0/25=.120 |[6.0/30=.200 | 3.0/40=.075

3.5/25=.140 |7.0/30=.233 |4.0/40=.100

4.0/25=.160 |8.0/30 =.267 |5.0/40 =.125

4.5/25=.180 |9.0/30 =.300 | 6.0/40 =.150

5.0/25=.200 | 10.0/30 =.333 | 7.0/40 =.175

6.0/25 = .240 8.0/40 = .200

7.0/25=.280 9.0/40 = .225

8.0/25 = .320 10.0/40 = .250

9.0/25 = .360

10.0/25 = .400
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Article 8 (continued)

The types of assignment angéekly faculty contact hours follow:

Semester Weekly

Types of Assignment Faculty Contact
Hours

A. Ledure, Lecture/Discussion, Laboratory 15

B. LVN/RN/Psychiatric Technician Clinic 18

C. Physical Education Activity 20

D. Non-Credit (No FTES) 25

E. Open Lab/Lab Supervision/Radiologic 30

TechnologisClinic

Student Learnin@upport (e.g., Learning 30
Disabilities Specialist, Counselors,
Librarians, and Assistive Technology
Specialists). Under eompressed calendar
(16 weeks), the 30 hours becomes 33 hot
per week.

Faculty Support/Administrative Duties (e.g 40
Chairs Directors, Institutional Researchers
and Instructional Technology Specialists).
Under a compressed calendar (l€eks),

the 40 hours becomes 43.75 hours per wg

C. Faculty assignment adjustmentshall be made with mutualgreement between the
educationabdministratorandthe faculty member.

1.

2.

A faculty member shall not beequired to teach overload.

For the purposes of calculating load, a-tuthe faculty SEMESTER load equals 1.0.
However, loads falling betweefi7. and 1.03 (inclusive) will not need adjustment in that
semester or any subsequent semester. For thesasrpf calculating load, a filme
faculty ANNUAL load equals 2.0. However, loads falling between 1.94 and 2.05
(inclusive) for an academic yewaill not need adjustment.

a. A semester load in excess of 1.03 may be adjusted by a load reduction irttzay of
subsequent two (2) semesters or by compensation at the overload rate at the discretion
of the faculty member. If compensation is the choseimpthen overload pay will be
calculated for any load above 1.0.
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D. Load Adjustments:

1. Large Class Size and Combined Lectures

a. Sections scheduled to accommodate large size classes shall be loaded as follows:
1 Minimum of sixty-five (65) (85 Instructional televised coursesyidents = 1.5 times
normal load credit

1 Minimum of eightyfive (85) (110 Instructional televised coursasjidents = 2.0
times normal load credit

b. For any large size class, combined lectures, or onling,dlas maximum number of
students shall not exed 100 without mutual agreement between the faculty member
and the educational administrator. If the class size exceeds 105 students, then 2.5 times
normal load shall be pai@or each increment of 20 studewiver 105, the pay shall
increase by 0.5 timesormal load.

c. No more than double credit will be allowed, unless approved by the College
President.

d. Only one oversized class will be allowed, unless approved by the College President.

e. Changes made in clasge after scheduling is complete must be apguldoy the
College President or designee.

f.  When the lecture portion of two or more classes requiring both lecture and lab are
combined into one lecture session, -tradf (1/2) hour of additional lecture loadll be
given.

1 Either the large class sipelicy or the lecture combination policy will apply,
whichever yields the greatest load credit.

g. For the purpose of load adjustment, the class size, as refererfoid|m8.D.1, shall
be computed at theventy percent (20%dateof the class, or in the case of a positive
attendance clasg the midpoint.

h. By mutual agreement between #aucational administrat@nd faculty member, a
reader or instructional assistant may be providdkinof additional load credit.

2. One additional hour of load credit will be granted for tioeirses referenced below,
provided readers are not used

1 English composition course(s) which singularly or together meet thea@&\dr UC

lower division composition requireent, (i.e., English 101And 101B at Porterville
College, English C101 at Cerro Coso College and Bakersfield Coll@ge.)
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1 The preparatory course one level below the @8tfor UCtransfer level composition
course.

3. Designatd coordinators of seffaced classes in an opentry/operexit environment
shall receive an assignment of twenty percent (20%) of load for coordination duties.
These duties may be performed at a time and location that are mutually ggyeed u
between the faculty member and the academic administrator.

E. Work Experience coordination shall be loaded in accordance with the District Work
Experience Plan.

F. Maximum and minimum class sizewill be determined by the College President or designee
after consultation with faculty chairs.

Class size decisions at each campus shall be made in a fair and consistent manner based on
pedagogical and enrollment managenwnmtsiderations.

G. The College President and/or designee maghedulefaculty weekday and/or evening
assignments as part of a semester load.

1. By written mutual agreement between the College President and/or designee and the
faculty member, weekend &psments may be made. An assignment of twenty percent
(20%) of load on Saturday shall bensidered one work day

2.  No more than two (2) evenings or one evening and one weekend will be assigned unless
requested by the faculty member or as necessaryotonp | et e a f acul ty me
exploring alternatives with the faculty member.

3. The time span for padf-load from the beginning of instruction to the end of instruction
shall be limited to eight (8) hours per day. If the College Presid#eatrdines it to be
necessary to exceed the eitjour (8hour) time span, the College Bigent shall meet
with the faculty member to explain the reasons for the assignment and to explore
alternatives.

4. No faculty member will perform duties atore than one college site on the same day
without mutual agreement between the faculty andtministration, except when
necessary to make a full load.

H. Workload determination shallbe made by th€ollegePresident and/or designee during the
first two weeks of each semester.

.  Maximum Semester Workloads
1. Semester workloads shall not exc€@7 above a full load if adjunct faculty members
are available to teach additional classes that are offered.

2. Exceptions on a semesigy-semester basis to the above maximum overload amount may
be made by written mutual agreement between the facdtyber and the College
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President or designee if no adjunct faculty members are available to teach the additional
classes that are offered.

J. Courses remaining without instructors after full-time loads have been assigned shak
first made available to qualified full-time faculty members within their primary discipline
on an overload basisPrimary discipline is defined as the academic discipline or disciplines in

which the faculty member was initially employed with the distkiVhen fulktime faculty

schedules have beearpleted, the remaining unassigned classes shall be made available to
parttime faculty. After the class schedule is made available to students, classes may be
reassigned téull-time faculty ONLY in cases vére the class is needed to complete atiolée
load. No classewill be reassigned from patime to fulktime faculty after the second week of a
semestetfengthclass, or the 13% date of a lebsinsemestetength class.

Faculty members may request dead in disciplines outside their primary diglane(s) subject
to administrative approval.

CCA has the right to negotiate the effects of a departmental/divisional reorganization on faculty
assignment.

K. The number of academic preparationshould not gceed three per semester except in the
following situations:
1 Upon instructor request
1 To provide for a full teaching load after other alternatives have been exhausted

L. Inthe event of overloads or underloadswork assignment adjustments shall be madendu
the current or subsequent academic yedess the employee has elected to bank load according
to Article 13.A. of this agreementWith mutual agreement between the College President
and/or designee anddhtiaculty member, assignment adjustrsenay be made in intersession
or summer sessioh.oad adjustments not completed within a{year (2year) periodand not
being bankedhall be completed in the subsequent intersession or summer session. A faculty
member shall not be required to take an oatlassignment unless the supervising educational
administrator determines that such assignment is necessary to remedy a prior underload
assignment

M. A tenured employee when assigned from a faculty position #n administrative position,
or assigned angpecial or other type of work, or given special classification or designation,
shallretain his/her statuss a tenured faculty member.

N. Days and Hours of Work Are:
1. The basic facultyassignment in the Kern Community College District is a 480

contract weelbased on a t&eek academic semestard (175day) academic yeain the
case of alternative calendars, the contract week hours shall be adjusted based on the one
thousand fouhundred (1,400) hours per academic year. One hundred sdman(75)
days shall be defined as that period between the first instructional day of the fall semester
and the last instructional day of the fall semeptes the period between the first
instructional day of the spring semester and the last instructi@yabf the spring
semester.
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Proposed fultime faculty assignments that vary from the definition of one hundred
seventyfive (175) days as indicated above, maigt equal one thousand four hundred
(1,400) hours and must be mutyadigreed to by the faculty member, the Association, and
the College President or designee.

2. Faculty with no reassigned time (including student learning support faculty)
a. Seventyfive percent (75%) of the faculty mem
in a combination of student contact and preparation. The remaining tinenty
percent (25%) of workweek hours shall be spent in professional activities, [e.g.,
office hours, professia@it development, and meetings (departmental, campus, etc.)].

b. The numler of office hours scheduled for the convenience of students shall be
proportional to instructional load. A maximum of five (5) office hours per week
shall be scheduled ampasted for instructional faculty or preparation time for student
service facultyThese hours may be held in the f:
and/or at appropriate District locations. These hours shall reflect the range of
delivery modes of the facylassignment.

c. The District shall require all fulime faculty Counselors andhiriarians to serve a
minimum of a 18&day contract year. The District agrees to report thede§5s
contractual obligation to CalSTRS as base compensation as it is a requif@men
receiving full 1.0 FullTime Equivalent service credit for retirement pugms

d. If no summer school occurs, Librarians will serve a minimum of adBgbcontract.
If this happens, the District agrees to report theda{bcontractual obligation to
CalSTRS as base compensation as it is a requirement for receiving full ¥Torkeill
Equivalent service credit for retirement purposes.

e. The 185day contract provision referenced in Section 2.c. and 2.d. shall be subject to
negotiations during the coureéthe contract if either the District or CCA requests
this pursuant to Article G Section 2.d. Any recommendation coming from these
meetings is subject to negotiations

3. FEaculty with partial reassigned time
Seventyfive percent (75%) of the facultye mb e r -feassignedmworkweek hours shall
be spent in a combination of studeontact and preparation. The remaining tweivg
(25%) of the noxreassigned workweek hours shall be spent in professional activities, [e.g.
office hours, professional depment, and meetings (departmental, campus, etc.)].
Weekly office hours shalldcalculated at teaching part of load times five (5) (rounded to
the nearest quartérour) and shall be posted and scheduled for the convenience of

students. These hoursmaye hel d i n the faculty member 6
appropriate District loations. These hours shall reflect the range of delivery modes of the
faculty assignment . The faculty member s

administrative/professionakevelopment/governance duties.

4. Faculty with full reassigned time
Onehundrep er cent (100%) of the faculty member
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7.

administrative/professional development/governance duties.

It is the intent of this section that instructorsavailable to participate in Department
medings and other committee work as their assignments permit.

The scheduling of extra days of service above the basic faculty assignment must be
mutually ageed upon by the faculty member and the College President or designee.

Preapproved compensatotime on an houfor-hour basis shall be provided for assigned
hours in excess dhe approved campus workwefkek nonteaching assignments. The
compensatory ¢urs should be taken within forfive (45) calendar days, or as soon as
possible.

O. Optional Reduced Workload Program A bargaining unit member may have a reduction in
workload from fulltime to paritime contractual duties prior to retirement aadeive the same
service credit toward retirement as would have been received had the employmagedoon a
full-time basis. SeBi st ri ct 6s port al , the®OpionallRedycedeWoikload ms 0
Agreement form

1.

The employee must have reachled age of fiftyfive (55) years by the start of the semester
in which work reduction begins.

The employee must have been employedtilke in a position requiring certification for at
least ten (10) years of which the immediately preceding five (5) years were in the Kern
Community College District(See Education Code Section 87483)

The qtion of reduced workload shall be initiated by a written request from the employee
to the President of the College. Such request requires the approval of the College President,
the Chancellor, and the Board of Trustees.

The employee is limited toeriod of not more than ten (10) years in such-paré status.
During this reduced workload period, the option may be revoked or altered only by the
mutual consent of the employee and the District.

The employee shall be paid a ptame salary proated on the basis of the fiime salary
for the position in whicthe/sheserves. The employee shall retain special benefits
provided for by Board policy in the same manner as aifuk employee.

The minimum assignment shall be k@fhe. Halftime employment shall be the
equivalent of ondnalf (1/2) the number of days of service required by the employee's
contract of employmerduring his/her last fultime contract. Unpaid status, other than the
contracted amount, during a given year mestt in State Teachers' Retirement System
(STRS) service credit loss.

The District and the employee shall each contribute to the State Teachers' Retirement
System the amount that would have been contributed if the employee had continued on a
full-time basis. The employee's right to have retirement benefits based-tméull
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employment is contingent on such contributions.

8. The assignment shall comply with the requirements for the percentage-tiffgaservice
requestedby the applicant; however, in the event that the applicant's request cannot be
accommodated because it creates unusual or difficult staffing problems, the application can
be denied or an alternate assignment can be made and/or the employee may retyeply for
program for subsequent years with a plan that fulfills District needs.

9. All regular duties required of fulime employees in similar assignments shall be
performed during the dates the employee is on duty. This includes attendance at
District-cdled meetings, faculty meetings, departmental meetings, and other regularly
scheduled College activities. The employee is eligible to serve voluntarily on any
committee and retains other privileges of-tuthe employees.

10. Duty hours of nofteachingemployees shall be arranged in a manner which will most
effectively carry out the assignment given the employee.

11. An employee on a reduced contract will be expected to make all necessary classroom
preparations and satisfy office and confeeehoursdeyond the assigned teaching load.

12. An employee electing to participate in the program is entitled to use the hours of sick leave
accumulated while working futime and shall accumulate, on a ypada basis, days of sick
leave earned whilm the educed workload program.

13. Employees on optional reduced workload program status are not eligible for sabbatical
leaves.

P. Assigned Curriculum Development Faculty assigned to develop curriculum shall be
compensated by reassigned tinoad bankingor overload pay, as determined by the faculty
member. Compensation shall be dradf (0.5) lecture hour equivalent (LHE) per unit. (e.g., 3
unit class = 1.5 LHE)

1. Full-time faculty shall be given preference for any curriculum writinggagsents.
2. This assignment shall be on a voluntary basis.
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Q. Inmate Education Program: KCCD shall strive to bcome a leader for inmate education
in the state through its commitment to faculty and students. As part of this commitment, no
KCCD faculty member will be involuntarily assigned to teach or to provide non
instructional services in a prison or cotrenal facility. CCA and KCCD agree to work
together to seek faculty volunteers internally first to teach or to providénstrmctional
services for the Inmate Education Program before advertising exyeioratiew faculty
hires to teach or to pyade noninstructional services for the Inmate Education Program. To
encourage faculty to consider volunteering to teach or to providastnctional services
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for prison courses, thellowing process shall be followed:

1.

Inter nal recruitment and training of KCCD faculty for inmate education courses:

KCCD and CCA will educate KCCD faculty internally about the Inmate Education

Program. KCCD will recruit internally first for faculty vatteers to teach or to provide

nonrinstructianal services for the program. KCCD shall pay faculty for three types of

training and/or orientation:

a.

Initial prison tour/ orientation: All KCCD faculty members who volunteer to

b.

teach or to provide nemmstructional services in a prison or correctioraalility
shall agree to follow the rules, regulations, and conditions of the facility
including a prisormandated clearance check.

i. All KCCD faculty who undergo a prisemandated clearance check and
who tour a prison or correctional facility to learn abowmtrectional
safety issues, meet with the prison's school instructors and staff, and see
where the courses will be held shall bed@l20 minimum for up to four
hours, and $30 per hour for any additional hours, at thecoptract
professional serviceste per Article 11, Appendix D.

ii. Faculty who tour a prison or correctional facility will receive mileage
reimbursement equal to ésthnce between the primary College site and
prison facility. District owned vehicles shall be scheduled for use, if
availabk, as an alternative to mileage reimbursement.

iii. KCCD faculty members who complete a clearance check and tour the
facility, but wholater are not approved by the prison or correctional
facility, will receive the mileage reimbursement and $120 stipend €or th

prison tour.

District training: All KCCD faculty who volunteer to teach or to provide non

instructional services in prison shbé paid a minimum of $240 for up to eight
hours at the norontract professional services rate, per Article 11, Appendix D,
for faculty to receive training on prison health and safety issues from a District
employed trainer prior to a faculty member stay any assignment at the prison

or correctional facility. If the trainer is a faculty member, the trainer shall be paid
$240 minimum for up to eight hours to provide this training at thecmnract
professional services rate, per Article 11, Appendix D

Prison-mandated training: Faculty shall be paid at the ngpntract

professional services rate, per Article 11, AppendioBD$30 per hour, for any
additional training required by the prison.

i. Faculty who receive any additional prisorandated traininwill receive
mileage reimbursement equal to a distance between the primary College
site and prison facility. District ownegehicles shall be scheduled for
use, if available, as an alternative to mileage reimbursement.
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2.

Inmate educaion course stipend and working conditionsin addition to compensating

faculty for partof load or extra pay, KCCD shall priole an inmate education stipend of

$200 per unit for faculty to teach inmate education courses.

a.

The perunit inmateeducation stipend shall not be counted as@iltad for

adjunct instructors.

All KCCD faculty members who volunteer and are selectgddoh or to

provide nonrinstructional services in a prison or correctional facility will receive
mileage reimbursenm¢ for traveling to and from their College site to the prison
facility. District owned vehicles shall be used, if available, as an aliegrtat
mileage reimbursement.

All KCCD faculty members shall teach in or provide finstructional services

in roomsdesigned for classroom instruction that the prison or correctional
facility provides for its own adult school instructors.

All required @fety and instructional materials for KCCD faculty shall be

provided by the college.

All KCCD faculty who need to rgse instructional materials to adapt a course

for instruction within a prison or
ACurcrul um Devel opment Agreemento for
Formso tab) for apprroMardvisiig@any coaurkei s ¢
materials. If approved, faculty will be compensated by reassigned time, load
banking, or overload pay, as detened by the faculty member. Compensation
shall be onéhalf (0.5) lecture hour equivalent (LHE) per unit; for exampl&

unit class would equal 1.5 LHE, per Article 8, Section P.

3. Ongoing support of KCCD faculty who volunteer to instruct or provide non

instructional services in prison or correctional facilities:KCCD shall conduct ongoing

assessment of the effectivesed the Inmate Education Program through the following:

a. Listening to faculty feedback.

b. Following the faculty evaluation process per Adi6 and Article 7 to ensure that the

rigor of the courses is comparable to other college courses dasjittions of

technology or other operational issues.

c. Assessing support given to faculty, including support for counselors and librarians.

d. Training educational administrators and HR managers on inmate education issues a

the challenges faculty may face.

e. Proving professional development for faculty with inmate education assignments.

f. Providing resources for faculty to communicate andesitas
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g. Providing an annual CCA/KCCD report on the Inmate Education Program.

4. External recruitment of KCCD faculty for Inmate Education Program courses with an

opt-out process:If not enough KCCD faculty volunteers can be fourtéinally, positions

shall be advertised externally for new faculty hires to teach or to providmsitoactional

services for inmate education courses with the provision faculty shall have the option to

reconsider the assignment

a.

To opt out, faculty woulehotify faculty chairs and dans of their desire to no longer

teach in inmate education by Nov. 1 of their third semester of teaching in the inmate
education program. The faculty member shall complete a fourth semester teaching in
inmate education after ging nofce of their desire to no longer teach inmate

education courses.

No retaliation shall occur against a faculty member who opts out of an inmate

assignment after three semesters (this includes faculty scheduling and evaluations).

Facultymembers who do n@omplete a teaching assignment in a prison shall be

reassigned to a regular teaching assignment to ensure a full teaching load.

The District shall advertise inmate education positions with transparency by stating

the position requiresaching in a prisn or correctional facility and including a
prison orientation video as a part of the advertisement and recruitment process.

The District shall notify CCA when inmate education positions are advertised or

posted online.

The District fall notify CCA when the District or college expands to an additional

prison or correctional facility.

All KCCD faculty are covered by the terms and conditions of the collective

bargaining agreement, including those who teach in the Inmate Educatisar®rog
The Distric¢ and CCA agree that any reduction in force in the Inmate Education
Program shall be negotiated per Article 10, Reduction in Force.
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ARTICLE NINE - STAFF SITE ASSIGNMENTS/TRANSFER

A.

Assignmentsof faculty may be made to any of the Collegegssicenters, or
divisions/departments of the District based on qualifications and position need.

1.

The College President shall determine the assignments within College sites or centers
under his/hecontrol.

When the President determines $3ign an employee to a full or partial load at @ sitder

the President's contrathich is more than forty (40) miles from the current worksite, the
President or designee shall meet with the affected gmplto explain the necessity of the
reassignmenthe anticipated duration, and to explore alternatives. Upon request, reasons
for reassignment shall be in writingNo faculty member will perform duties at more than
one college site in successive serestvithout mutual agreement between the faculty
member and the administration, except when necessary to make a full load or to satisfy
student needs for program completion.

When the Chancellor or designee, with the agreement of the College Presidents, determines
to assign an employee to a loadifif percent (50%) or lesw campus sites or centers not

within the control of that employee's current College President, thec€lhar or designee

shall meet with the affected employee to explain the necessity of the assignment, the
anticipated duratim and to explore alternativedpon request, reasons for reassignment

shall be in writing.

Transfer means the movement of argaining unit member from one College service area to
another College service area based on the needs of the District.

1.

A tenured faculty member is eligible for a voluntary transféeifshesubmits a written
Transfer Request to th&istrict HumanResources Officdn order to be considered for the
position prior to consideration of external applicants, a faculty membst submit a
transfer request no later than foerg14) calendar days after theportunity for transfer

is announced by the Birict Human Resources OfficEhe Transfer Request is valid for
one calendar year.

a. Faculty who meet the minimum difecations for the position and who submit a
transfer request in accordance with the timelines specified above shall be intdrviewe
by the College President and the position screening committee prior to interviewing
external applicants.

b. Faculty whosubmit a transfer request later than fourteen (14) calendar days after the
opportunity for transfer is announced by the Districhitdm Resources Office but
prior to the application deadline and who meet the minimum qualifications for the
position will be onsidered with the external applicants.

c. If the tenured faculty member is not selected to fill the posiggternalapplicarts

will be considered. The tenured faculty member may apply again widxtamal
pool for further consideratioim accorénce withArticle 9.B.1.b.
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d. By mutual agreement, College Presidents may consider-genared faculty member
as long as a written transfer request is submitted within one week of the position
announcement.
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ARTICLE TEN - REDUCTION IN FORCE

A. Faculty Service Area andCompetency Standards

1. All faculty will be assigned to the single Faculty Service Area for faculty positions as
defined in Education Code Section 87001. Faculty includes all those employees of a
communitycollege district who are not designated as stipery or management and for
whom minimum qualifications for hire have been specified in the regulation of the Board
of Governors. These include, but are not limited to, instructors, librarians, counselors,
health service professionals, extended oppdstysnograms and service professionals and
individuals employed to perform a service that before July 1, 1990 required non
supervisorial and neamanagement certification qualifications.

2. Whenever the Boardf Trustees determines that reduction in facidtnecessary, such
reduction shall be in accordance with Section 87743, et. seq., of the Education Code
including seniority definitions in Education Code Section 87413, et. seq.

3. No employee shall beerminated while a less senior employee is net@ito render a
service which the more senior employee shall be considered competent to render.

4. Competency Standards are as follows
a. All faculty who meet minimum qualifications as adopted by ther@o& Governors or
equivalency requirements dfd District will be considered competent in the
discipline(s). Minimum qualifications by equivalency are to be in disciplines adopted
by the Board of Governors and shall be applicable Distride. (Therewill be no
minimum qualifications by equivalendgr courses or subisciplines.) SeAddenda
One (1) (a-b) for the current lig of disciplines.

b. All faculty who possess valid California Community College Credential(s) shall be
deemed to meet minimuqualifications for all areas both authorized by the
credential(s) and approved by the Board of Trustees including majors and minors.

c. By February 15, faculty must apply and present evidence to the District for addition of
new disciplines for which thiaculty member meets the minimum
gualifications/competency standards.

B. Effects of Layoff
1. Itis the intention of the parties to thiggeement that all provisions of law with respect to
seniority and reduction in force shall apply under this cottrac

2. The District agrees that at least sixty (60) days prior to a proposed layoff of any faculty
member it will notify the Exclusive Regsentative in writing of the proposed layoff, and, if
requested in writing by the Exclusive Representative, emtemiegotiations regarding the
effects on Bargaining Unit Members.

3. If requested in writing by the Association within ten (10) working d#ys District will

enter into negotiations regarding the effects on bargaining unit members. Such negotiations
arenot to be considered as one (1) of the contract reopenersaartieat contract.
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4.

In addition to all rightgjiven to terminated faculty members under the Education Code,
faculty members on faculty reduction leave shall be givenify as substitute teachers and
for new paritime positions for which they are qualified. They also shall be continued in the
medicd and dental insurance group for a period of eighteen (18) months upon advance
payment of the monthly premium each mobyhthe faculty member.

The District shall notify all faculty members on {aff status of any vacant positions within
the District. Nonew faculty appointments shall be made while there are faculty members on
layoff status who are qualified for the positiand who are available for reinstatement.

Faculty on the thiryninemonth (39month) reemployment list being remployed at less
than their prdayoff load shall be paid prorated based on the normal progression on the
faculty salary schedule.

The District contribution for benefits will be prorated based on the annual colteacT he
faculty may elect to pay the difference irder to receive full benefits dhe member may
elect not to receive fringe benefits.
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Agreemenbetween KCCD & KCCD CCA/CTA/NE Article 10 - Appendix

1.

MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding ("MOU”) is entered into by the KERN
COMMUNITY COLLEGE DISTRICT (“District”) and KERN COMMUNITY COLLEGE
COMMUNITY COLLEGE ASSOCIATION/NEA (“Association”). The parties have
entered into this MOU to reflect the agreements that have arisen out of the District's
obligation to negotiate the effects of its decision to issue layoff and displacement
notices to certain bargaining unit employees.

Now, therefore, the District’'s and the Association’s representatives agree as follows:

The layoffs and related displacements shall be implemented pursuant to the
relevant provisions of Education Code, Government Code, the 2002-2005
Faculty Collective Bargaining Agreement (“Agreement”), and the terms
agreed to herein.

2. Any employee whose services have been terminated as a result of the

reduction in force shall have the preferred right to reappointment for the
period of 39 months from the date of the termination.

If during the life of this MOU there exists any applicable law or any applicable
rule, regulation, or order issued by governmental authority other than the
District which shall render invalid or restrain compliance with or enforcement
of any provision of this MOU, such provision shall be immediately suspended
and be of no effect hereunder so long as such law, rule, regulation, or order
shall remain in effect. Any invalidation of a part or portion of this MOU shall
not invalidate any remaining portions, which shall continue in full force and
effect.

4. NOTIFICATION AND INFORMATION SHARING

a. The parties agree that all notices related to the facuity layoff shall be
served in a timely and appropriate manner as required by the
Education Code. The District shall provide to the Association a list of
faculty who receive notice of layoff, displacement, or reduction of
service. (See Exhibits 1 and 1-A) The District will provide copies of
Exhibits 1 and 1-A to be attached.

b. The District shall provide a bi-monthly report to the Association
regarding the then-current status of each employee named on exhibits
1 and 1-A. The District further agrees that it shall provide the
Association a quarterly report regarding the FTES projections, FTFO,
and 50% law compliance, commencing October 1, 2003.
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c. The District shall notify simultaneously the Association and faculty
members who are on the 39-month re-employment list of vacant
assignments or positions within appropriate discipline(s). Faculty shall
be noticed by first class and registered mail to the employee’s last
recorded address.

d. The District shall provide the Association access to data about
-~ assignments or employment beyond regular full-time employee work.

e. The District shall report student waiting list totals at each census date
to the Board of Trustees while faculty remain on the 39-month re-
employment list.

f. The District Student Services Committee will develop a system by the
end of Fall 2003 to quantify the time wait for a student to obtain
counseling services at all three campuses. Once available, this data
will be reported monthly to the Board of Trustees.

5. RE-EMPLOYMENT PROCESS AND PROCEDURES. For the purpose of
Section 5, minimum qualifications must be held by the faculty and recognized
by the district at the time of lay-off, according to Article 9A4c of the
agreement.

a. The District shall adhere to the Education Code regarding re-
employment rights of all faculty members who have been placed on
the 39-month re-employment list. Re-employment rights shall be based
upon the seniority and the minimum qualifications held by the faculty
member.

b. Each faculty member who is on the 39-month re-employment list shall
be offered an available assignment in any discipline(s) for which he or
she meets minimum qualifications up to the faculty member’s pre-layoff
assigned load. If a full-time faculty load in a discipline is available at
one college, it shall be offered to the most senior affected employee
meeting the minimum qualification on the 39-month list.

c. The right to reappointment may be waived by the employee, without
prejudice, for not more than one college year, unless the board
extends this right, but such a waiver shall not deprive the employee of
his or her right to subsequent offers of reappointment.

d. Afaculty member who is re-employed at his or her pre-layoff assigned
load shall be compensated on the same basis as prior to the layoff or
by the terms of the Agreement, whichever is the greater.
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6. REASSIGNMENT

A faculty member who has been reassigned as a result of a RIF within the
District is eligible for a long-term professional leave of absence without
compensation for a period of up to one (1) year. Employees granted this
leave shall follow the normal progression on the salary schedule as if they
were on active teaching duty. The period of such absence, however, shall not
be included when computing total years of service to the District.

7. The reopener discussions as listed in Article 1D of the Agreement will be
amended to include sections of Article 9B of the Agreement dealing with rate

of pay for faculty on the 39-month re-employment list being re-employed at
less than their pre-layoff load.

RECOMMENDATION FOR RATIFICATION

For the District: For the Exclusive Representative:

il cfiten LA e

! 7
/
J /A}g Chanceljgt
(’m g 7/, /7 KCCD CCA/NEA
Vs (/' ’

T Doan =170 Tt Bl /12553

Raymond TIQuan, Director, Human Resources™ Date Katherine R. Pluta, President Date
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ARTICLE ELEVEN - COMPENSATION AND BENEFITS

A. Faculty Compensation
1. The ongoing goal of the Kern Community College District (KCCD) and the Association is
to provide a salary that is competitive with the agreed upon caltagparablalistricts
(see section 2 below)

2. Salary Schdule Increases

a) The fulli time faculty schedule will be increased by the actbedoard
percentage increase given by the ten (10) comparable districts for the applicable
fiscal year as describdxtlow:

1. Comparable Districts: Antelope Valley, Riversi@an Bernardino,
San Joaquin Delta, Santa Clarita, College of the Sequoias, State
Center, West Hills, West Kern, and Yosemite.

2. For purposes of -thdboasd peragpmtagee ment 0 a
i ncreaseo shall be determinefd by
each applicable year (adjustment to be applied on July 1 of the next
fiscal year):

a) Step 1: All comparable districts highest radwoctorate salary will be
obtained from All FacultyAssociation Website through Santa Rosa
Junior Collegelittp://www.santarosa.edu/afa/statewide_study.ghtml
for the current fiscal year.

b) Step 2:All ten (10) districts then will be rankdéicom one to ten with
one being the highest maximum ndoctorate salary ahten being the
lowest maximum non doctorate salary.

c) Step 3: | f K Cdododate satary ¢ greaset than ar equal
to the fourth ranked salary of the comparable districdschanges to
the faculty salary struedstonone wi | |
doctorate salary is less than the fourth ranked salary of the comparable
districts, therany positive increase will result an across the board
percent increasendwill be applied to all cells on the faculty salary
schedule using the followingfmula below:

Year1 Process:
2017-2018 1.—Once-the contractisratifiethe formula-shall
I led lting i :
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CBAFiscal-Year | Compensation-Process
Year 2 Process:
2018-2019 +—Apply-Stepst—2-and 3.

Year3 Process:

enJduly-1,209
Formula: % change: ileFourth Ranked Salary KCCD Salar% 10
c KCCD Salary -
Rank District Salary
1 SntaQarita $125,112
2 West Hills $123,338
3  Sequoias $120,518
4  Rverside $115,192
5  San Joaquin Delta $114,482
6 West Kern $113,597
7  Sate Center $112,043
8  SanBernardino $107,081
9  Antelope Valley $106,043
10 Yosemite $103,694
KQD $112,933

- 0
% change= ?'15’ 192 112’933+' 100=2%
e 112,933 g

3. The Basic Faculty Salary shall be that which is adopted by thedRi Trustees. Faculty
whose contracted salary appears on the Basic Faculty Salary Schedule shall carry academic
rank according to their positions on the current schedule. The Board té@3suetains the
right to adjust annual salaries of individuafémembers. SeArticle Eleven,
AppendixesA & B (175and 185dayschedule) at the end of this Article for the Basic
Faculty Salary Schedule.

4. Faculty serving on a temonth (16month) college calendar may opt to have their annual
salary paid in eithetien (10) or twelve (12) monthly installments. They shall receive their
first payment the last working day in August and their last payment dagheorking day
in each consecutive month in the option.

5. All those contracts in excess of ten (10) montredlhave their salary paid in twelve (12)
monthly installments and shall receive their first payment the last working day in August

78



Agreemenbetween KCCD & KCCD CCA/CTA/NE
July 1,2020through June 3®023

Article 11 (continued)

and their last payment on the last working day of July.

6. Overload and other necontract service shall be paid in four (4) equal monthly payments.
For full-time faculty, these payments will start the last day of September for therrall
and the last day of February for the Spring term. For adjunct faculty, payments will begin
the 19" day of Sptember for the Fall term and the"iday of February for the Spring
term.

7. In the event of an error in compensatiarcorrection warranwill be issued no later than
five (5) working days from notifying the District of the error.

8. Full-time employeeshallbe compensated according to the assigned number of contract
days of service (175, 185, 195, 205, 215). Typical faculty contracts areunwlred
seventyfive (175) days. Employees whose days of service are different from one hundred
seventyfive (179 will be compensated at the per diem rate. The per diem rate is the one
hundred seventfive-day (175day) annual salary divided by one kived seventyive
(175). For assignments other than faculty chairs, the number of days in excess of one
hundred, sventyfive (175) on the faculty contract may be changed at the discretion of the
College President for the subsequent year. [For onge(iester assignment, see Education
Code Section 87815.]

B. Faculty Contracts
1. The Chancellor, as Secretary te tAoard of Trustees, signs and issues contracts to those
staff members elected by the Board. Besdrict portal, i Emp | oy e e Foothems 0 t ¢
Contract Adjustments for Faculty form andArticle Eleven, Appendix Cfor the
procedure for amendments to facutiyntracts.

2. Contracts for new faculty members must be signed and returned within a reasonable time.
3. Employment contracts for contract employees must be returnedfif@t{45) days after
the date of issue (Edation Code Section 87410). Comttsafor regular employees must
bereturned fortyfive (45) days after they are issued (Education Code Section 87411).

C. Class Placement on the Basic Faculty Salary Schedule Follows:

Class | a) Bachelor'dDegree and/or
b) Appropriate fultltime credetal (Life)
Class Il a) Master'sDegree, or

b) Bachelor's Degree plus forfive approved semester units, or

c) Appropriate fultltime credential (Life) plus fortfive approved semester
units

d) For Vocational Teachers****
(1) Bachelor's Degree pliao years experience in the teaching field
(2) Associate Degree plus six years experience in the teaching field
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Class Il ajMaster' s Degree with sixty apprd
Degree, or

b) Bachelor'dDegree plus seventfyve approved semester units, or

c) Appropriate fulttime credential (Life) plus sevenfiwve approved semester
units

d) For Vocational Teachers**** completion of thirty approved semester u
after hire and placement on Class Il

Class IV a) Master's Degreplus forty-four approved semester units, or

b)Master's Degree with ninety approved semester units beyond the Bach
Degree (Effective July 1, 1999)

c) Appropriate fulttime credential (Life) plus ninety approved semestets
including a Master's Degree

d) For Vocational Teachers**** completion of sixgpproved semester units
after hire and placement on Class Il including a Master's Degree

Class V a) Earned Doctorate, earned LLB or JD.

****Ag designated by the Boardf Governors of the California Community Colleges, those
disciplines in which the Master's Degree is not generally expected or available.

1. Initial class placement shall be subjeciticles 11.F.5 through 11.F.7
D. Initial Placement for all new faculty hires shall be Step 1.

E. Administrative Retreat Rights--Salary

Upon entering the District, educational administrators shall meet the minimum qualifications for

one (1) or more existing disciplines within the District. As with new faculty mesnbe
placement on the salary schedule will be determined in accordanc&nide 11.C and 11.D

Each subsequent year of administrative service in the Districtouht towards step
progressioron the faculty salary schedule for placement on thetfasalary schedule upon
retreat to faculty status.

F. Pre-Approval and Approval Criteria for Salary Progression: Facultyshalldiscuss
courses/activities with theppropriateeducational administrat@nd must submit a prapproval
for coursework fordaar y pr ogr essi on o nRequbsefor Breappraval c t
of Credit for Salary Advancemeno f ound on the Districtos
tab. Submitted forms are reviewed by the appropriate educational administrator and college
president or designee for approval. Complatedrsework, seminars, and wgHops for salary

progression should be s uReqguestfoeAppravalof Cradeé Di st |
for Salary Advancement f owwnind he Districtds meotabbunder

accompanied by the appropriate documentation. Credits for saleaypcement shall meet the
following criteria:

1. Nonr epeat graduate or wupper division cour s
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assignment aracceptable.

2. Graduate and upper division courses takefnltdl credential or additional degree
requirements are acceptable.

3. Seminars, workshops, or clinics relating to professional assignment granting a certificate of
completion are acceptablA maximum of eight (8) semester units duringG@odege year
are accepted with unit value equated as follows:

1 Twenty (20) accumulated workshop hours equals one (1) unit.
1 Forty (40) accumulated workshop hours equals two (2) units.

4. A lower division course related to professional assignment willfii@oved with
substantial justification that it is of greater value to the staff member and to the College
than an upper division or graduate course. Such credit will be limited to six (6) semester
unitsof lower division work in a calendar year, SeptentbeBeptember. The unit limit
may be waived by the College President or designee.

5. Approved courses must be taken at colleges and universities accredited by a regional
accrediting agency as recogrizey the U.S. Department of Education, or through th
equivalent, as determined by a formal credential evaluation agency.

=1

6. A grade of creditin the credittneamr edi t mode or a grade of
level courses must be attained.

7. A grade of @ABO or attained ie graduate leRlecgusses( P) mu st

8. A maximum of twelve (12) semester or eighteen (18) quarter units will be granted for work
taken during the regular College year. Units earned in addition to the nraximay
not be stored and retroactively apgdli® salary progression. Thait limit may be waived
by theCollege President or designee. All course work approved as part of a sabbatical
leave will count toward salary progression.

9. All approved cours work, taken during the summer or duringavke of absence may be
applied toward salary progression. The lower division limit applies in summer and for
leaves of absence.

10. Documentation of completed courses must be attached iiRttpiest for Approval of
Credit for Salary Advancemenbform|l ocat ed on t he Districtés
A Emp | qyrerasand filed ib the District Office by November 1. No contract changes
to a newsalary classvill be made for the current year after the last Boardtimgén
NovemberApplicabe course work must be completed prior to the start of the fall semester
unlessprior approval is obtained from the Chancellor or designee.

11. Employment in one's vocational or professional field during the summer, by special
arrangements during the Bye year, during a leave of absence, or during a sabbatical
shall count toward salary advancement with each forty (40) hours of work being equated to
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one (1) semester unit. No more than six (6) seanestits may be accumulated in summer
session and a maximum of eighteen (18) semester units may be accumulated in this manner
to move from one (1) class to the next (Il to Il to V).

In the proposal foparticipation, the faculty member must submitagesnent of specific
objectives that are to be accomplished during the work experience which will enhance
competence in the faculty member's assignment. To receive credit for the experience, the
faculty memler must submit a report to the supervising dedheatonclusion of the work
describing the work experience and the relation to objectives specified in the application.

12. In those areas where a license is required or is commonly recognized byutbieyiror

profession as a standard of compete@nitlege units for salary advancement may be
awarded. A District Committee will evaluate the level of difficulty and the time required to
prepare for achieving that license and determine the number ofab#sawarded. Units

may also be awarded when pelic renewal or retesting is required and/or when required
by changes in technology or in the law.

13. A faculty member who serves as a mentor to one (1) Kern Community College District

student from aminderrepresented group for two (2) years andlfutil the mentoring
requirenents shall be given three @)its of credit for salary advancement purpases

five hundred dollars ($500Provisions of mentoring shall be approved by the College
Presidentlesignee and submitted to the District PersofXifete for recording. After

mentoring is completed, the mentor whose mentee becomes a faculty member in the Kern
Community College District shall receive a one thousand dollars ($1,000) [Ssaus.
Addendum 2 for guidelines.

G. Eligibility for Step Advancement: In order to be eligible for step advancement, the staff
member must work orealf (1/2) of the scheduled school year, with a contract of eighty
percent (80%) or more.

H. Adjunct Faculty Compensation

1.

Adjunct faculty hourly shall be compensataua lecture hour equivalent basis in
accordance térticle Eleven- Appendix D.

Adjunct faculty shall receive an hourly rate increase for 1.0 or 100% of accumulated Full
Time Equivalent academic geof serice to the DistrictSummer session or ins&ssion

work shall not cont towards salary progressiddince the service credit is accumulated,

the Adjunct faculty member shall progress to the next step on the Adjunct Faculty Lecture
Hour Equivalent ratechedule specified iArticle Eleven - Appendix D.

To attract and retain excellent adjunct faculty, the District and CCA agree to
negotiate a structured salary scale for adjunct instructors as a priority in the next
collective bargainingagreement. The District and CCA also agree to explore gsible
options for offering affordable health benefits to parttime instructors.

Course orientation materials shall include information about how students may contact
adjuncts.Student contact cabe met through a variety ofays
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I.  Full-Time Faculty Overload Compensation
Faculty teaching overload shall be paid as cite@riitle Eleven, Appendix D. The overload
rate shall be $60 per Lecture Hour Equivalent (LHE jefdditional workload that the faculty
mutually agrees to penfimmn during the semester term.

J. Hourly Substitute Pay
1. Substituteswhether regular or contraahall be paid an hourly rate as citedhirticle
Eleven, Appendix D at the end of this Article.

2.  When a substitute (not for part of load), whether ragat contract, takes full
responsibility for a class for more than two (2) consecutive weeks, the Basic Faculty Salary
Schedule for Overload, and Other NGontractservices shall be applied
retroactively, upon recommendation of the College PresidentrenChancellor with
approval by the Board of Trustees.

3.  When a regular or contract staff member substitutes in intersessions/summer for more than
one (1) full week, the Basic Faculty Salary Schedule for Overload, and OtheZdhbract
Services shalbe applied retroactively upon recommendation of the Colleggident and
Chancellor with approval by the Board of Trustees.

K. Compensation for Special Servicess recommended by the College President and Chancellor,
and is approved by the Board of TriegeSeeAddendum Three for the reimbursement
guidelines on méage payments to faculty.

1. Remuneration for specified positions beyond the normal instructor load will be computed
from the Extra Services Pay Schedule. S8gi&le Eleven, Appendix E at theend of this
Article for the extra services pay schedule for regular and contract staff.

2. Remuneration for Faculty Chaifsticle Five F.

3. Payment for professional services such as evening or hourly counseling, field trips, test
administrationcurriculum development, and coordinating evening lecture series and
proctoring shall be paid as citedAmticle Eleven, Appendix D at the end of this Article.

4. Field trips are paid according £aticle Eleven, Appendix D. For a staf member to
reeive a maximum of four (4) hours per day compensation for field trips, the field trip
must be an integral part of the course and not an in lieu assignment for regular class
meetings. Exceptions to the felwour (4hour) limitation may be madin accordanceith
the policy developed at the specific College.

5. When a contract or regular faculty member is assigned to teach a regular class as part of
load atany other campus, center, or other teaching site more than fifteen (15) miles from
his or her reglar teachindocation, that employee shall be compensatedrate cited in
Article Eleven, Appendix D at the end of this Article. Teaching as used in this section
refers to direct instruction and excludes work experience and field trips.

6. SpecialAssignment CompensatiorFor special assignments in addition to regular
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responsibilities faculty members may receive compensation in addition to their regular
salaries. Compensation for individual assignments will be detedinineugh consultation
between administration and the faculty members. Depending on the nature of the special
assignment the compensation could be atone payment or be paid monthly for

extended or londgerm assignments.

a. Compensation for speciaksignments shall be given a fair and consistent manner.
Once the work or product Speaiad Asbignment c| ear |
Compensation Agreement f omn mDi strict és portal wunder
will be completed, copied in triplicatand copies maintained lilye faculty member,
Vice President of Instruction at each Collegeman Resources, and Associate
Chancellor, Educational Services. Kinds of compensation and criteria for
compensation will be articulated.

b. Compensation shidbe included as aote on staff assignment sheets.

c. All compensation shall be compiled in an annual report by the Associate Chancellor,
Educational Services, or Chanceldranr 6s de
annual committeeaview. This report $ intended to include extra duty days, overload
assignments and stipend projects or services.

d. This policy and the annual extra services compensation list will be evaluated for
necessary modifications during Spring negotiation20Chis informatiorwill be
used to evaluate the special compensation process

7. Faculty shall be remunerated for contract education classes as follows:
1 Up to fifty percent (50%) of the total amount of fees collected as determined by the
College Preslent or designee.
1 On a contract basis as determined by the College President or designee.

L. Breaks in Faculty Service
1. If aninstructor is remployed, the placement on the Basic Faculty Salary Schedule shall
be at the same position as when tregmation took place, regardless of how long of a
break in service.

2. Staff members returning to the District after seniimghe military shall be placed on the
salary schedule at the place they would have reached had they remained in the service of
the District during the time spent on military duty. However, military service will not be
included in computing six (6) osecutive years for sabbatical purpose or in computing
total years of service to the District.

M. Compensation DependentUpon Categorical Funding
1. For employees in positions funded categorically, the length of employment is contingent
upon fundim.

N. Salary Deductions for Absence from Duty
1. Deductions for unexcused absence shall amount to the employee's fylf@athe time
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absent on a proata basis. The number of service days as determined Bp#rd of
Trustees shall establish the basis.

2. Faculty shall have the substitute rate of pay deducted for absence for any otheotause
specified in these regulations if such absence is approved, in advance, by the Chancellor or
designee.

O. The State Teachers' Retirement System (STR®)yovides the retirement plan for members of
the faculty service. Both the District and the empkygontribute to the system as mandated by
law.

P. Health and Welfare Benefits
1. For eligible fultime empoyees and their eligible dependents, including domestic partners,
the District will provide health and welfare benefits cited below. {Ge&le Eleven,
Appendix F for the regulations for the domestic partner coverage.)

a. Health plansadministered by the Selifisured Schools of California (SISC).
Premiums will be based on the annual SISC recommendation of premiums.

b. Delta Dental Plas administered by SISC or United Healthcare Insurance.
c. Term life insurance plan of $50,006r the unit member only

d. Longterm disability plan (LTD). A unit member will be eligible for a lotegm
disability plan after serving the Districhder contract for three (3) years.

e. Employee assistanceqgram administered by SISC that includes counseling in a
variety of areas including but not limited to grief and loss, addiction and recovery,
elder and child care, tobacco cessation, andiyamealth.

2. The following plans are available to the epygeat his/herexpense.
a. An Internal Revenue Code (IRC) Section 125 Flex Benefits Plan.

b. A vision service plamdministered by SISC.

3. There will be no change in carrier, planidesor benefits without notice to thssociation
and a reasonable opportunity to negotiate (if so requested).

4, Contract and Regular I nstructorsd EIligibil
(see subsection 5 below for details regardinget Di st ri ct s maxi mum c
full benefit package).

a. Unit members on continuous contract service prior to July 1, 1988, shall be eligible for
the full benefit package.

b. Unit members whose contract service started with the Disetatden July 1, 1988,
and August 18, 1991, shall have the District's contribution to health and welfare
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benefits paid if they maintain an annual load in excess of-sestenpercent(67%).

1) Unit members who have an anniegdd at or below sixtgeven percent (67%)
shall not have the contribution to health and welfare benefits paid. However, they
may participate in a minimum essential coverage plan.

c. For unit members hired after August 18, 1991, whose annuaiddesk than one
hundred percent (100%), thaesdict contribution for benefits will be a proration of the
annual contract load. The employee may elect to pay the difference in proration in
order to receive full benefits or the member may elect not tavethe fringe
benefits.

5. District Payment of Premiums

a. Ef fective October 1, 2metlicalcontriduteont®abmgter i ct 0
medical plan in the SISC Kern pool shall be $1,302/monttDental, LTD and basic
life insurance premiums shdiée paid by the DistriclUnit members wha@hoosea plan
thatcosts lesshanthe monthly Districinedical contributiorshallbepaidthe
differenceby the District on a monthly basis.(From the MOU)

b. Effective July 12018 through June 30, 2020,fbe st ri ct 6 s maxi mum c
shall be increased by the higher of the percentage increase to thié (CP$. Cities
average for the prior 12 months July to July) or percentage increase to the funded state
COLA. The ncreases shall be applied basadhe SISC plan years.

1) Pursuant to Article 2, Section A, the parties agree to begin negotiations no
later than the beginning of October 2019.

6. No inlieu payments or contributig to programs other than thashich the District
provides n thisArticle shall be made by the District for any employee who elects not to
subscribe to the benefits provided by this Article.

7. Employees on Distrieapproved unpaid leaves disence shall have the option to continue
District health andvelfare coverage(s) for the period of the leaves upon reimbursement to t
he District for as long as the practice is allowedh®/health and welfare benefit
provider(s). Failure to make timepayment for two (2) successive mon#igll cause¢he
right to continuous coverage to cease.

8. Eligible employees shall have their health and welfare benefits commence on the first day
of the month following the first day of employment.

9. Employees who terminate prior to the close of the College year beatbvered by the
District's insurance programs to the end of the month in which the termination takes place.

10. KCCD agrees to increase the maximum lifetime health benefits cap to $5,000,000 or such
higher amount as the law may require.
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11. Preexisting condition limitationi Employees and/or dependents who enroll when first
eligible will not have any limitations for prexisting conditions

Q. Health and Dental Plans for RetireegSeeAtrticle Eleven, Appendix G at the end of tis
Article for the matrix on health and dental benefits for retirees.)

1. Employees Who Retired Under STRS Between January 3, 1974, and June 30, 1983

a. Benefits to Age Sixtfive (65)
1)  The District Will Provide Health and Dental Plans for the EmplaegEligible
Dependent(s) Under the Following Condition

The employee must have worked for the District for five (5) years immediately
preceding retirement.

2)  The surviving eligible dependent(s) of a retiree may continue the health and
dental planst hisher expense.

b. Benefits at Age Sixtfive (65) and Beyond
1)  The District Will Provide a Health Plan for the Employee and Eligible
Dependent(s) Under the Following Conditions

1 The employee must have worked for the District ten (10) yearsedately
preceding retirement.

1 At age sixtyfive (65) all retirees [and their eligible dependent(s), if
dependent coverage is taken] who are qualified through Social Security
eligibility for Medicare Part A shall apply for and accept Medicare Part A;

1 At age sixtyfive (65), all retirees [and thedligible dependent(s), if
dependent coverage is taken] must apply for and purchase Medicare Part B.

2) The surviving eligible dependent(s) may continue the health plan at his/her
expense.

2. EmployeedNho Retired Under STRS Between July 1, 1988, &Jume 30, 1988

a. Benefits to Age Sixtyfive (65)
1) The District Will Provide Health and Dental Plans for the Employee and Eligible
Dependent(s) Under the Following Conditions

1 The employee mustave worked for the District five (5) years immediately
preceding retirement.

1 The District monthly contribution for the health and dental plans shall not
exceed that for an active employee.
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2) Thesurviving eligble dependent(g)f a retiree may continue the health and dental
plans at his/her expense.

b. Benefits at Age Sixtfive (65) and Beyond
1) The District Will Provide a Health Plan for the Employee and Eligible
Dependent(s) Under the Following Conditions

1 The employeenust have worked for the District ten (10) years immediately
preceding retirement.

1 The District monthly contribution for the health plan shall not exceed that for
an active employee.

1 At age sixtyfive (65), all retirees [and their eligible dependentfs)
dependent coverage is taken] who are qualified through Social Security
eligibility for Medicare Part A shall apply for and accept Medicare Part A.

1 At age sixtyfive (65), all retirees [and their eligible dependent(s), if
dependent coverage is takenlist apply for and purchase Medicare Part B.

2) A surviving eligible depende(®) of a retiree may continue the health plan at
his/her expense.

3. Employees of the District as of June 30, 1988, Who are Eligible to Retire But Will Retire at
a Late Date

a. Eligible to retire means the employee could have received a retirement benefit through
STRS as of June 30, 1988, but did not choose to do so.

b. Benefits to Age Sixtifive (65).
1) The District Will Provide Health and Dental Plans for Braployeeand Eligible
Dependent(s) Under the Following Conditions

1 The employee must have worked for the District five (5) years immediately
preceding retirement.

91 The District monthly contribution for the health and dental plans shall not
exceed hat for an active employee.

2) The surviving eligible dependent(s) of a retiree may continue the health and
dental plans at his/her expense.

c. Benefits at Age Siy-five (65) and Beyond
1) The District Will Provide a Health Plan for the Eropée and Eligible
Dependent(s) Under the Following Conditions

1 The employee must have worked for the District ten (10) years immediately
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precedng retirement.

1 The District monthly contribution for the health plan shall noeexicthat for
an active employee.

1 Employees who retire after July 1, 1998, must be eligible for Medicare Part A
or purchase Medicare Part A as a condition of continuinly the District
health plan.

1 At age sixtyfive (65), all retirees [and their ellge dependent(s), if
dependentoverage is taken] who are qualified through Social Security
eligibility for Medicare Part A shall apply for and accept Medicare Part A.

1 At age sixtyfive (65), all retirees [and their eligible dependent(s), if
dependent ogerage is taken] must applyrfand purchase Medicare Part B.

1 Medicare must provide primary coverage.

2) A surviving eligible dependent(s) of a retiree may continue the health plan at
his/her expense.

4. Employees of the District as of June 30889who are not eligible to tiee as of that date

a. Benefits to Age Sixtfive (65)
1) The District will provide health and dental plans for the employee and eligible
dependent(s) under the following conditions

1 The employee must have worked fbe District ten (10) years immediately
preceding retirement.

9 The District monthly contribution for the health and dental plans shall not
exceed that for an active employee.

2) Thesurviving eligible dependent(s) afretiree may continue the headthd
dental plans at his/her expense.

b. Benefits at Age Sixtyive (65) and Beyond
1) The District will provide a health plan for the employee and eligible
dependent(s) under the following conditions:

1 The empbyee must have worked for the Distrfifteen (15) years
immediately preceding retirement.

9 The District monthly contribution for the health plan shall not exceed that for
an active employee.
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2)

1 Employees who retire after July 1, 1998, must be eligible for MediRanteA
or purchase Medicare Part A as a condition of continuing with the District
health plan.

1 At age sixtyfive (65), all retirees [and their eligible dependent(s), if
dependent ogerage is taken] who are qualified through Social Security
eligibility for Medicare Part A shall apply for and accept Medicare Part A.

1 At age sixtyfive (65), all retirees [and their eligible dependent(s), if
dependent coverage is taken] must apply for purchase Medicare Part B.

1 Medicare must provide primary coverage.

A surviving eligible dependent(s) of a retiree may continue the health plan at
his/her expense.

5. Employees of the District Hired on July 1, 1988, or Thereafter

a. Benefits to Age Sixtfive (65)

1)

2)

The District Will Provide Healthrad Dental Plans for the Employe&gpouse,
and To the Extent Required by Law, Eligible Dependents, UihedgFollowing
Conditions

1 The employee must have worked for the Distrite&n (15) years
immediately preceding retirement.

1 The District monthlycontribution shall not exceed the amount paid by the
District on the employee's behalf during the last full fiscal year of service.

1 Retirees who wish to maintain coverage shall@aya monthly basis the
difference between the amount of the District dbotion and the actual costs
of the benefits.

A surviving spousgeand to the extent required by law, an eligible dependéat,
retiree may continue the health afehtal pans at his/her expense.

b. Benefits at Age Sixifive and Beyond

1)

An Employee May Continue the Health Plan at His/Her Expense Under the
Following Conditions

1 At age sixtyfive (65), all retirees [and their spouses, if dependent coverage is
taken] who are qualified through Social Security eligibility for Medicare Part
A shall apply for and accept Medicare Part A.

1 At age sixtyfive (65), all retirees [and their spousdgjependent coverage is
taken] must apply for and purchase Medicare Part B.
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10.

1 Medicare must provide primary coverage.

Eligibility for benefits following retirement and unpaid leave of absence immediately
preceding retirement spified inArticles 11.Q.3.b(1),11.Q.3.c(1), 11Q.4.a(1),
11Q.4.b(1), and11.Q.5.a(1)shall be administered as follows:

a. The years listed ured these sections must be paid status, but not necessarily continuous
paid status.

b. If the unpaid leave which is applied for and approved is for the period immediately
preceding retirement, the amount of leave allowed shalhbeet to years of pd
service with the District in the following fashion:

1 5-9 yearssix (6) months

9 10-14 years: one (1) year

1 1519 years: one (1) year and six (6) months
1 20 or more years: two (2) years

c. Paid leave counts as regular paid service.

Health Coveragetahe Employee's (or Spouse's) Expense

a. The ability to continue and/or acquire any coverage under this section is conditioned
upon the health and welfare benefit provider's allowance of the practice, current
legislative provisiongand Medicare policies

b. When an employee, spouse or other eligible dependent is required to contribute to the
health and/or dental plans, failure to make timely payments for two (2) consecutive
months shall cause the right to continue cogenander this provien to cease.

The Health and Dental Plans for Retirees Shall be the Same as That for Active Employees
for Those Retiring After June 30, 1983

Faculty members retiring under PERS will have the same benefits as if they had retired
under STRS.

The SISC Pool(See Addendum 9, MOU Article 11, Health Benefits Aug. 15, 2016.)
a. The base plan for retirees over 65 shall be Plan 98. (MOU 5)

b. Itis the retiree's responsibility to select a plan other than the 90G base plan. Failure to
selecta plan shall result in a default selection of the 90G base plan. (MOU 6 & 7)

c. Faculty members who retired before July 1,1983 shall continue tivedody paid
health benefits from the District. These retirees shall continue on tha POh.
(MOU 8)

d. Retired faculty members over 65 shall be offerd@d plan options if they continue
district health benefits. Retired faculty undersball remain on the same composite
rate plans as active faculty. (MOU 13)
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e. Retired faculty shall have the choice to opt out of the district health plan. If they
choose to do this, they may-earoll during the next open enkolent period.
(MOU 14)

f. Retired faculty who fail to make payments for premium differences betilieen
Districtds contri but i onrP. 5 adhester 8I8CGpthn i n  Ar
election can be dropped from the health care attar 60 days of nonpayment
District Human Resources officials may decide not to drop a retiree if extenuating
circumstances occur; HR officials will review this on a eage&ase basis. (MOU 16)

R. Retirement and Early Notice Compensation:

1. Early notification of retirement enhances
employee who submits to ti@ollege President by October 1 a letter of resignation for
purposes of retirement to kéectiveat the end of the following spring or fall term
shall be compensated two thousand dollars ($2,000.00) at the time of retirement.

2. Those employees prming early notice of retirement effective for the end of the fall

semester must alsoluit, between July 1 and August 31 of the year they will retire, a
second letter confirming their intent to do so, in order to receive the compensation.
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KERN COMMUNITY COLLEGE DISTRICT
BASIC FACULTY SALARY SCHEDULE
Effective July 12014

STEP REQUIREMENTS

Initial Placement for all new faculty hires shall be Step 1.

In order to beeligible for step advancement, the staff member must worlali€1/2) of the scheduled school year, with a contract
of eighty percent (80%) or more.

CLASS REQUIREMENTS

Class | Bachel or éngdbr Degr ee,
appropriate fultime credential
Class Il Mast er 6s Degree, ofr
Bachel or 6 s Dfivg (45 apprqved sesnesteounits,yor
Appropriate fulltime credential (LIFEplus fortyfive (45) approved semester units,* or
For Vocational Teachers*** (a) deedinthe teaching seld
or (b) Associate Degree plus six (6) years of experience in the teaching field
Class Il MastRe drsee with Sixty (60) approved semeste
Bachel or 6 s De-five @% apprded semester urétsy* tory
Appropriate fulltime credential (LIFE) plus severfive (75) approved semester units,* or
For Vocatioral Teachers***, completion of thirty (30) approved semester units after hire and placer
on Class Il
Class IV Ma st er & plus Deytpur 4) approved semester units, or
Mast erds Degree with ninety (90) sDRegreerEfactevalluly
1, 1999)
Appropriate fult i me cr edent i al (LI'FE) plus ninety (
Degree
For Vocational Teachers***, completion of sixty (60) approved semester units after hire and place
onClassli ncl uding a Masterbés Degree
Class V Earned Doctorate, earned LLB or JD
*Only those collegiate semester units may be count edthellifd Gtedentale r e t ak e
All course work for salary pragssion requires prior administikeg approval.
**Only those collegiate semester units may be count e Hcousbwocktior wer e t ak
salary progression requires prior administrative approval.
***A s designated by the Boardof Gones r 6 s of the California Community Colleges, those di

expected or available
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Basic Faculty Salary Schedule
Efective duly 1, 2017
175 Days

Step Class 1 Class 2 Class 3 Class 4 Class 5

1 $ 66,484.49 $ 71,210.07 $ 76,195.07 $ 81,529.62 | $ 87,235.54

2 $ 68,146.60 $ 72,990.32 $ 78,099.95 $ 83,567.86 | $ 89,416.43

3 $ 69,850.27 $ 74,815.08 $ 80,052.46 $ 85,657.06 | $ 91,651.84

4 $ 71,596.52 $ 76,685.45 $ 82,053.76 $ 87,798.48 | $ 93,943.14

5 $ 73,386.44 $ 78,602.59 $ 84,105.10 $ 8999344 | $ 96,291.72

6 $ 75,221.12 $ 80,567.66 $ 86,207.73 $ 92,243.28 | $ 98,699.01

7 $ 77,101.64 $ 82,581.85 $ 88,362.92 $ 94549.37 | $ 101,166.49

8 $ 79,029.18 $ 84,646.40 | $ 90,571.99 $ 96,913.10 | $ 103,695.64

9 $ 81,004.91 $ 86,762.56 $ 92,836.29 $ 99,335.93 | $ 106,288.03
10 $ 83,030.04 $ 88,931.62 $ 95,157.20 $ 101,819.33 | $ 108,945.23
11 $ 85,105.79 $ 91,154.92 $ 97,536.13 $ 104,364.82 | $ 111,668.86
12 $ 87,233.43 $ 93,433.78 $ 99,974.54 $ 106,973.94 | $ 114,460.58
13 $ 89,414.27 $ 95,769.63 $ 102,473.90 $ 109,648.29 | $ 117,322.10
14 $ 91,649.63 $ 98,163.87 $ 105,035.75 $ 112,389.50 | $ 120,255.15
15 $ 93,940.87 $100,617.97 $ 107,661.64 $ 115,199.24 | $ 123,261.53

Basic Faculty Salary Schedule
Efective duly 1, 2017
185 Days

Step Class 1 Class 2 Class 5

1 $ 70,283.60 75,279.22 $ 92,220.43
2 $ 72,040.69 $ 94,525.94
3 $ 73,841.71 $ 90,551.75 | $ 96,889.09
4 $ 75,687.75 $ 92,815.54 | $ 99,311.32
5 $ 77,579.95 $ 88,911.11 | $ 95,135.92 | $ 101,794.10
6 $ 79,519.47 | $ 85,171.53 | $ 91,133.89 | $ 97,514.32 | $ 104,338.95
7 $ 81,507.45 | $ 87,300.81 | $ 93,412.23 | $ 99,952.19 | $ 106,947.43
8 $ 83,5645.13 | $ 89,483.34 | $ 95,747.53 | $ 102,450.99 | $ 109,621.11
9 $ 85,633.76 | $ 91,720.42 | $ 98,141.22 | $ 105,012.27 | $ 112,361.63
10 $ 87,774.61 | $ 94,013.43 | $ 100,594.75 | $ 107,637.58 | $ 115,170.67
11 $ 89,968.98 | $ 96,363.77 | $ 103,109.62 | $ 110,328.52 | $ 118,049.94
12 $ 92,218.20 | $ 98,772.85 | $ 105,687.37 | $ 113,086.74 | $ 121,001.18
13 $ 94,523.66 | $ 101,242.18 | $ 108,329.55 | $ 115,91391 | $ 124,026.22
14 $ 96,886.75 | $ 103,773.23 | $ 111,037.79 | $ 118,811.76 | $ 127,126.87
15 $ 99,308.92 | $ 106,367.57 | $ 113,813.73 | $ 121,782.05 | $ 130,305.05

Assistant Professor

Professor

Assistant Professor

Professor
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Amendments to Faculty Contracts

EmployeeStatus Report Procedure

When a change in the originaligsued contract occurs as the result of a change in assignment (i.e.,
resignation, termination, increase or decrease in assignment, addition or deletion of extra service,
name change), Request forBoard Action, Contract Adjustment for Faculty form is submitted

by the College Presidentdos office to the Chan

After the Chancellor approves tRequest for Board Actionfor an amended contract, a Personnel
Report is prepared. A revised contracbtirer appropriate repontill be sent to the faculty member.

The staff member 6s District Per sonnel recor ds

Approved by the Chancell orés Cabinet
September 13, 1979

Revised November 19, 1998
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KERN COMMUNITY COLLEGE DISTRIC T
BASIC FACULTY SALARY SCHEDULE
SUMMER SESSION OVERLOAD, AND OTHER NON -
CONTRACT SERVICES

The hourly rate for Adjunct Faculty shall be based on théollowing schedule:

Lecture Hour Equivalent | Academic Year Full Time
Rate Equivalent Service

$60 010 0.99 FTE

$61.25 1.0to 1.99 FTE

$62.50 2.0 or higher

Note: Progression on the salary schedule is based on semestactsgorovided bgydjunct faculty.

The calculation excludes Summer Session or Intersession contracted workload.

The overload rate for full time faculty shall be set at $60 per Lecture Hour Equivalent.

Course compensation using shall be calculatauyuie following table:

Faculty Overload & Adjuncts

Adjunds Only

Adjuncts Only

LHE on a Semester Course Compensation Course Course

Basis $60 Compensation Compensation
$61.25 $62.50

.5 $525.00 $535.94 $546.88

1 $1,050.00 $1,071.88 $1,093.75

2 $2,100.00 $2,143.75 $2,187.50

3 $3,150.00 $3,215.63 $3,281.25

4 $4,200.00 $4,287.50 $4,375.00

5 $5,250.00 $5,359.38 $5,468.78

6 $6,300.00 $6,431.25 $6,562.50

*Another way of calculating LHE ta is as follows:

15 base classes:

1.000 x hourly rate

18 base classes:

0.833 x hourly rate

20 base classes:

0.750 x hourly rate

30 base classes:

0.500 x hourly rate

The foregoing provision does not apply to faculty working in the followingnarog: EMTC,
MEDS, Nursing, PSYT, RADT, VNRS, Counseling and LibraRull-time faculty in these

programs willbe paid at the overload rate of $60 and Adjuncts will be paid based on the three tiered
rate as referred to in the above tagbdmding a studyfdheir appropriate schedule placement. Upon
completion of the review, eiéin party may reopen negotiations on this subject.
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Other NonContract Services

1
1
1

The substitute rate shall be thirty dollars ($30) per hour.

The proctoring rate shall be eighteen dollars ($18) per hour

Hours spent driving to teach a class which is part of load at any other campus, center, or
other teaching site more than fifteen (15) mflesn his or her regutaeaching location,

shall be paidat eight dollars ($8) per hour driving time from the regidaation to the

assigned teaching site.

The hourly rate for field trips, test administration, curriculum development, and coordinating
evening lecture series or any other +oamtract professial services not enumerated above
shall be thirty dollars &0) per hour.
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